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Ian Fairman (4)
Member Director

Bruce McAllister (8)
Member Director

Has been an Equipsuper director for five
years. He is a Senior Transmission Network
Controller with SP-AusNet and has 35 years
experience in the power industry.

Was an Equipsuper director for eleven
years, until his death on 30 June 2006.

Paul Healey (5)

Joined the Equipsuper board on
1 May 2005. He is Group Financial
Controller at Nylex Limited.

Has been an Equipsuper director for
eleven years. He is a Technical Officer with
SP-AusNet and has 32 years experience
in the power industry. Mr O’Neill is also an
Executive member of the ASU Victorian
Authorities and Services Branch.

BSc (Hon), BComm, MBA, FCPA

Anthony Richard Hicks (6)

Andrew John Pickering (10)

Employer Director

Dip. Bus.

BA(Hons), LLB(Hons).

Member Director (appointed 1 July 2005)

Employer Director

Is a Shift Supervisor at IPM Operations
and Maintenance's Loy Yang B power
station. In addition to his Diploma
qualification, he has completed a
Certificate of Technology (Power Plant)
and has studied financial markets at the
Securities Institute of Australia.

Was formerly Managing Director of
TRUenergy. He has over sixteen years
experience in the Australian energy
industry and overseas as a lawyer, head
of business development and CEO.

AM, LLB (Hons), LLM, MBA

Chairman (appointed 1 January 2006)
Is an experienced company director and is
a board member at a number of commercial
and not-for-profit organisations. Her current
appointments include: Director of Australian
Foundation Investment Company Limited,
Orica Limited, Walter and Eliza Hall Institute
of Medical Research and Melbourne
Business School and a Member of the
Financial Reporting Council.

M Bus (Acct), CA, AIST

Member Director

John O’Neill (9)
Member Director

Bruce Beeren (2)

Has been an Equipsuper director for four
years. Non-Executive Director of Origin
Energy Ltd, Baycorp Advantage Ltd,
Contact Energy Ltd, Coal and Allied
Industries and Envestra Ltd. Prior to
joining Origin Energy he was Chief
Executive Officer of VENCorp, General
Manager of AGL Pipelines and Chief
Financial Officer at AGL.

Brian Clark (3) AssDipAccn, CPA
Employer Director
Has been an Equipsuper director for
eleven years. He is also Finance Director
for International Power Hazelwood, based
in the Latrobe Valley, Victoria. His career
includes 26 years with the RioTinto and
BHP Groups and 15 years in the power
generation industry. He is Chairman of
the Fund's Investment Committee.

Simon Lucas (7)
BEc, CPA, MAICD

Employer Director
Was elected an Equipsuper director
in 2004. He is Company Secretary and
General Manager, for the CitiPower and
Powercor group of companies. This is his
second appointment as an Equipsuper
director. His previous term as a director
was from 1995 to 2002.

retired board members
Alex Nimmo
Retired as Board Chairman on
31 December 2005.

The Hon. W Lloyd Lange
Retired from the Board as an Employer
Director on 31 October 2005
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This 2006 Annual Report for members is
Issued by Equipsuper Pty Ltd (“Equipsuper”),
the Trustee of the Equipsuper Superannuation
Fund (“the Fund”).
For more information on the Fund and how to
contact Equipsuper, please refer to the back cover
of this publication.
This Annual Report is for general information only. It
has been prepared without taking into account your
personal objectives, financial situation or needs.
You should consider whether this information is
appropriate to your personal circumstances before
acting on it and, if necessary, you should also seek
professional financial advice. If you are considering
investing in the Equipsuper Superannuation Fund,
you should read the appropriate Equipsuper
Product Disclosure Statement (PDS) before making
an investment decision.
Neither Equipsuper, nor any employees or
directors of Equipsuper, guarantee the repayment
of capital or the performance of the Fund.

Our Commitment to Members
2005-2006
Milestones
1 July 2005
> Choice of fund
introduced
> Transfer of fund
administration to
Citistreet commenced
18 November 2005
> Daily unit prices
introduced
12 December 2005
> New public website
launched
9 May 2006
> Sweeping changes to
super announced in
Federal Budget

I am pleased to be able to present my first Annual Report for
members in 2006. It is gratifying to become Chairman in a year that
has once again produced excellent investment returns for Equipsuper
members, even though other aspects of doing business with the Fund
were occasionally difficult during our change of administrator.
It is my starting point when I think about how Equipsuper should
operate that a key objective must always be to help you to optimise
your retirement savings. That is superannuation in a nutshell.
As your Chairman, I am committed to ensuring we live up to 'quietly
outperforming' across every facet of our business. This means
outperformance in areas of member service, communications and
product development, as well as in delivering investment returns.
It is worth remembering that this super fund serves no one other
than its members. The decisions of the Board and management are
based on what is in the best interest of members. That is why we
describe Equipsuper as a profit-for-member super fund.
I am confident that the major changes made over the past 18 months
will place Equipsuper in an excellent position to remain competitive
and attractive to you in the years ahead. Our new insurance and
administration arrangements will enable us to keep downward
pressure on costs and, therefore, on the fees you pay.
The Choice of Fund legislation that came into effect on 1 July 2005
has introduced strong competition in the superannuation industry
and we understand that we will have to stay on our toes to ensure
that the products we offer, the fees we charge and the support we
provide to you are the best in the industry.
In other words, we must be committed to outperformance. I expect
our management and our key suppliers to live by it. We will try
not only to keep up with, but also to anticipate developments in
superannuation so you will always be well positioned to take
advantage of opportunities that may arise from changes to
superannuation law and regulations.
We have already communicated with you about the substantial
changes that will take effect from 1 July 2007, as announced in the
2006 Federal Budget. We will keep you informed and reminded of
how Equipsuper can assist you can take advantage of these changes
in order to enhance your retirement savings and income in the future.
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We aim to achieve these objectives while ensuring we do all that is
required in the interests of looking after your money. That includes
ensuring that our products and documentation comply with
superannuation regulations prescribed in legislation.
We believe robust legislation and licensing of this industry is
necessary and in your best interests, even though we recognise
that regulations introduced since early 2004 are proving costly to
administer and comply with. We welcome the fact that every fund
will be obliged to compete on a level playing field in terms of
quality, level of disclosure and governance.
This Fund has built an excellent tradition of sound governance
and business practices. This should help you make informed
decisions to reach your goals.
I thank you for your continued membership of Equipsuper and
look forward to partnering you in building your financial future in
the years ahead.

Catherine M Walter
Chairman
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40 and attention to consistency of service quality to you
Constant enhancement
Members
will be a central theme of our year ahead, following a year in which we have
40
30
had to ask for your patience
and understanding as our administration system
was transferred to our new provider.
30
20
We are publishing this Annual Report with nearly all the transition work
completed and we can look forward to communicating about the opportunities
20
10 maximise your retirement savings, confident that
we can offer to help you
we have the infrastructure in place to support your plans.
10
0
While we must have the technology in place to manage Equipsuper cost30/06/03
30/06/05
efficiently, I would like 0to mention
our people this
year, as we have been
30/06/04
30/06/06
steadily enhancing our skills base
and experience
to help ensure that the
30/06/03
30/06/05 marketplace.
Fund is competitive with the best
in the superannuation
30/06/04
30/06/06
The superannuation market is a very complex and competitive environment.
The breadth and depth of skills required to best serve members and prosper
in this environment have extended and must embrace investment, customer
service, member education, compliance, legal, communications, information
technology, marketing and business management.
3.0
All of these skills are vital ingredients to the future prosperity of the Fund and
2.5 Accordingly, these are all areas in which we have
therefore of its members.
3.0
developed or added2.0
resources, skills and experience in recent periods.
2.5
1.5
of our activities, we have for the first time in an
To underscore the breadth
2.0
Equipsuper Annual Report asked the people heading our specialist areas
1.0
to provide you with a1.5
summary of what they have been doing to contribute
0.5 and success.
to the Fund's operations
1.0
0
You have seen tangible
0.5evidence in recent months of our commitment
to creating new opportunities for30/06/03
your membership
of the Fund. We have
30/06/05
0
introduced two new Diversified
investment options for all of our accumulation
30/06/04
30/06/06
have added 30/06/05
what is known as a
and income stream offerings. We
30/06/03
Non-Commutable Allocated Pension (NCAP) to supplement our traditional
30/06/04
30/06/06
Allocated Pension. Once you reach preservation age, an NCAP allows you to
draw an income from your allocated pension even if you continue working.

Assets
Assets

You will also hear about the introduction of a superannuation product suited to
the small to medium enterprise (SME) market, in which we have traditionally
not had a high profile. The greater capacity and flexibility of the new
administration system will enable us to economically manage superannuation
for this sector and also the varied transactions of our personal superannuation
and allocated pension members.
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There are, of course, factors outside of our control that influence
our direction. Choice of fund became effective from 1 July 2005,
which has made educating and communicating with members
on an individual basis a core part of our operations.
It has empowered individual members to make decisions about
their super and, specifically, the freedom for many to request that
employer Superannuation Guarantee (SG) contributions are paid
into their preferred super fund. Industry research is clearly
showing that having choice of fund has not created a stampede
of members from one super fund to another. We are pleased to
see, in fact, that many of our members who have changed jobs
since 1 July 2005 have requested that their new employers pay
their contributions into Equipsuper.
No matter what the external and operational challenges we face,
we recognise that strong investment performance is the number one
criterion for choosing a super fund. I am pleased to report that our
five-year returns for the year ended 30 June 2006 are still among the
best in the industry and are consistent with our philosophy of taking
the long-term view of investment performance.
I believe that investment performance is only one of a number of
good reasons for you to stay with Equipsuper, no matter where
life takes you. I thank you on behalf of the Equipsuper team for
your continued trust in our ability to grow your retirement savings.
We look forward to delivering even more superannuation options
and services to help you achieve your goals.

Ever-changing

Robin Burns
Chief Executive Officer
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Fresh Focus on Investment

Chief Investment Officer - Michael Strachan
Our investment performance over many years has been a
cornerstone of the Fund's success. In the 2005-06 financial year,
we continued to perform well relative to other super funds and
delivered returns well into double digits for members invested in
growth-oriented investment options.

Both features promote better disclosure - unit prices because the
information on investment performance is more regular and buy-sell
spreads because they ensure that members who regularly switch
between investment options are not having some of their costs paid
for by other members who never, or rarely, change their investments.

In February 2006, I joined the Fund to head our investment
operations, replacing Bill Currey who had been with Equipsuper
for the past eight years.

Buying and selling assets on behalf of members costs the Fund
money in the form of transaction costs such as brokerage and
stamp duty.

One of the most significant changes to the way we manage
investments took place in November 2005, when we introduced
daily unit pricing and buy-sell spreads for all investment options.

We continue to manage a substantial proportion of our Australian
equities and fixed interest investments in-house. Overall, our core
external managers list has been stable, but we have made some
additions and changes over the past year to help meet our strategic
objectives.

Daily unit pricing and buy-sell spreads are a product feature of
many retail super funds and the industry regulators are keen for
other substantial super funds, like Equipsuper, to follow suit. *

Aiming to outperform
Equipsuper’s eleven investment options offer considerable flexibility
and choice so you can tailor your superannuation investments to
suit your personal and financial goals.
The five Diversified (formerly Equipselect) investment options have
asset allocations with different risk and return profiles.

You can also choose your own asset allocations using our Sector
Specific (formerly Youselect) options.
You may choose a mix of several Diversified and/or Sector Specific
options to diversify and customise your investment portfolio.
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Darren Rosario - Senior Portfolio Manager; John Gilham - Property Investment Manager; Michael Strachan - Chief Investment Officer;
Suzanne Branton - Senior Portfolio Manager; Mei Pink Hoo - Investment Associate; Cambell Clarke - Portfolio Manager

We have seen much more publicity about super and, in particular,
investment returns. There is no doubt that people are more engaged
with super and the greater emphasis on being financially self-reliant
in retirement. But you should beware of becoming caught up in the
daily coverage of short-term investment returns.

On 2 October 2006, we introduced two new Diversified investment
options, ‘Balanced’ and ‘Growth’, respectively positioned between
our Conservative and Balanced Growth options and between our
Balanced Growth and Growth Plus options. We have also relocated
Cash within the category of the Sector Specific options.

Equipsuper's investment strategy has always been long-term and we
encourage you to take a similar view of your retirement savings. If
you look at our five-year performance for each investment option, you
will see that the long-term view has generally paid off for members.
We are always reviewing the investment options we offer, the
investment objectives we set and even the appropriateness of the
objectives themselves.

* Please refer to a current Equipsuper Product Disclosure Statement downloadable
from our website www.equipsuper.com.au or call our Helpline 1800 682 626 if
you would like more information on unit pricing and buy/sell spreads.

Past performance
You can adjust your investments at any time using our
website www.equipsuper.com.au or by contacting our
Helpline 1800 682 626. You should only make investment
choices and switches in the context of a clearly defined
investment strategy.

While historical performance does not guarantee levels of
returns, or even positive returns for any investment option,
we believe our data for the past five years underscores our
capacity to deliver attractive returns over extended time frames.

Investment Performance
equipselect performance

Growth Plus
Growth Plus

Balanced Growth
Balanced Growth

Investment objective
Achieve a new
return equal to 5% p.a. above inflation
Investment
objective
(measured
by
CPI)
over
a rolling
period.
Achieve a new return
equal
to 5%five
p.a.year
above
inflation

Investment objective
Achieve
a new
return equal to 4% p.a. above inflation
Investment
objective
(measured
by
CPI)
over
a rolling
year period.
Achieve a new return
equal
to 4%three
p.a. above
inflation

(measured
Strategy by CPI) over a rolling five year period.
Invest
solely in Australian and overseas equities and
Strategy
property.
These
are growthand
investments
that we expect
Invest solely
in Australian
overseas equities
and
to
earn
higher
returns
over
the
long
term.
property. These are growth investments that we expect

Strategy
(measured by CPI) over a rolling three year period.
Invest
mainly in shares and property, which are expected to
Strategy
earn
higher
overand
the property,
long term.which
Invest
theexpected
balance to
in
Invest mainlyreturns
in shares
are
more
stable
assets
like
fixed
interest
securities
and
cash.
earn higher returns over the long term. Invest the balance in

to
earn higherAllocations*
returns over the long term.
Benchmark

more
stable assets
like fixed interest securities and cash.
Benchmark
Allocations*

Benchmark
Allocations* 50%
Australian equities

Benchmark
Allocations* 35%
Australian equities

Australian equities
Property

Indexed bonds
Australian
equities

50%
20%
20%

5%

Property
Cash

15%
5%

Overseas equities

30%

Property
Fixed interest

15%
20%

Overseas equities

30%

Overseas
equities
Fixed interest

20%

objectives
and other funds over the past 5 years.
30

year - Superannuation
3 years
Growth1 Plus
return
Growth Plus - Allocated Pension return
Growth Plus - Superannuation return
Mercer Pooled Funds (Growth) Survey
Growth Plus - Allocated Pension return
Investment objective - (CPI+5%)
Mercer Pooled Funds (Growth) Survey
Investment objective - (CPI+5%)

5 years

1 year

3 years

1 year
3 years return
Balanced
Growth - Superannuation
Balanced Growth - Allocated Pension return
Balanced
Growth
- Superannuation
return
Mercer
Pooled
Funds
(Balanced) Survey
Balanced
Growth
Allocated
Pension
return
Investment objective - (CPI+4%)
Mercer Pooled Funds (Balanced) Survey
Investment objective - (CPI+4%)

9.5% 9.5%
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-5

5 years

9.0% 9.0%
pa pa

-5

-5
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7.0% 7.0%
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-5
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14.3%14.3%
pa pa

0
-5

0
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15.0%15.0%
pa pa

5
0

14.2%14.2%
pa pa

5
0

8.0% 8.0%

5
0

15.4%15.4%

10
5

16.1%16.1%

10
5

14.2%14.2%

10
5

7.9% 7.9%
pa pa

15
10

7.1%7.1%
pa pa

15
10

10.6%10.6%
pa pa

15
10

10.2%10.2%
pa pa

20
15

8.0% 8.0%
pa pa

20
15

15.5%
15.5%
pa pa

20
15

19.3%19.3%
pa pa

25
20

18.3%18.3%
pa pa

25
20

25
20

9.0% 9.0%

30
25

17.5%
17.5%

30
25

30
25

21.3%21.3%

its
30 objectives and other funds over the past 5 years.

18.6%18.6%

30

6.9% 6.9%
pa pa

Overseas equities
20%
This is how the Balanced Growth option performed against
its
objectives
and
other funds
overoption
the past
5 years.against
This
is how the
Balanced
Growth
performed

This is how the Growth Plus option performed against its
objectives
funds
theperformed
past 5 years.
This
is howand
the other
Growth
Plusover
option
against its

7.2% 7.2%
pa pa

Property

5%
35%

Cash bonds
Indexed

5 years
5 years

Net annual returns Superannuation Allocated Pension
18.6% Allocated Pension
21.3%
30 June
2006
Net
annual
returns Superannuation
15.3%
15.8%
30
June
2005
21.3%
18.6%
30 June 2006
21.5%
20.6%
30 June
June 2005
2004
15.8%
15.3%
30
0.1%
-0.1%
30 June
June 2004
2003
21.5%
20.6%
30
-2.5%
-1.9%
30 June
June 2003
2002
-0.1%
0.1%
30
-1.9%
-2.5%
30 June 2002
* The benchmark allocations for this investment option changed from 2 October

Net annual returns Superannuation Allocated Pension
14.2% Allocated Pension
16.1%
30 June
2006
Net
annual
returns Superannuation
13.3%
13.3%
30
June
2005
14.2%
16.1%
30 June 2006
15.0%
15.7%
30
June
2004
13.3%
13.3%
30 June 2005
2.8%
3.1%
30 June
June 2004
2003
15.0%
15.7%
30
0.5%
0.3%
30 June
June 2003
2002
2.8%
3.1%
30
0.5%
0.3%
30 June 2002
* The benchmark allocations for this investment option changed from 2 October

2006. For information on the new asset allocations please refer to the Equipsuper
* The benchmark
this investment
option
changedoffrom
2 October
Product
Disclosureallocations
Statementfor
appropriate
to your
membership
the Fund.
2006. For information on the new asset allocations please refer to the Equipsuper
Product Disclosure Statement appropriate to your membership of the Fund.

2006. For information on the new asset allocations please refer to the Equipsuper
* The benchmark
this investment
option
changedoffrom
2 October
Product
Disclosureallocations
Statementfor
appropriate
to your
membership
the Fund.
2006. For information on the new asset allocations please refer to the Equipsuper
Product Disclosure Statement appropriate to your membership of the Fund.
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Conservative
Conservative

Cash
Cash

Investment objective
Achieve a new
return equal to 2% p.a. above inflation
Investment
objective
(measured
by
CPI)
over
a rolling
year period.
Achieve a new return
equal
to 2%three
p.a. above
inflation

Investment objective
Achieve
a return
equal to 1% p.a. above inflation
Investment
objective
(measured
by
CPI)
overtoa1%
rolling
period.
Achieve a return equal
p.a.three-year
above inflation

Strategy
(measured by CPI) over a rolling three year period.
Invest
mainly in fixed interest securities and cash, which
Strategy
are
expected
to fixed
deliver
stablesecurities
returns over
longwhich
term.
Invest mainly in
interest
andthe
cash,
Invest
the
balance
in
equities
and
property.
are expected to deliver stable returns over the long term.

Strategy by CPI) over a rolling three-year period.
(measured
Invest
in cash and short-term money market securities.
Strategy
Invest in cashAllocations
and short-term money market securities.
Benchmark
Benchmark Allocations

Invest the balance
in equities and property.
Benchmark
Allocations*
Benchmark
Fixed
interestAllocations* 40%
Indexed
bonds
Fixed interest

5%
40%

Australian
equities
Indexed bonds

10%
5%

Property
Australian equities

10%

Overseas
Property equities

10%

Cash
Overseas equities

25%
10%

Cash

25%

Cash

100%

Cash

100%

3.9% 3.9%
pa pa

5.2% 5.2%
pa pa

4.5% 4.5%
pa pa

4.0% 4.0%
pa pa

5.5% 5.5%
pa pa

4.7% 4.7%
pa pa

5.0%5.0%

25
20

5.8% 5.8%

30
25

4.9% 4.9%

4.9% 4.9%
pa pa

5.8% 5.8%
pa pa

7.3% 7.3%
pa pa

6.6% 6.6%
pa pa

5.0% 5.0%
pa pa

8.2% 8.2%
pa pa

9.0% 9.0%
pa pa

25
20

8.2% 8.2%
pa pa

30
25

6.0% 6.0%

over
30 the past 5 years.

8.3% 8.3%

objectives
and other funds over the past 5 years.
30
9.4% 9.4%

This is how the Cash option performed against its objective
over is
thehow
past
5 Cash
years.option performed against its objective
This
the

8.2%8.2%

This is how the Conservative option performed against its
objectives
funds over
the past
5 years.
This
is howand
the other
Conservative
option
performed
against its

30
30
25
25
20

20
15

20
15

20
15

15
10

15
10

15
10

10
5

10
5

10
5

5
0

5
0

5
0

0
-5
-5

1 year

3 years

1 year - Superannuation
3 years
Conservative
return
Conservative - Allocated Pension return
Conservative
Superannuation
return
Mercer Capital Stable Funds Survey
Conservative
Allocated
Pension
Investment objective - (CPI+2%) return
Mercer Capital Stable Funds Survey
Investment objective - (CPI+2%)

5 years
5 years

Net annual returns Superannuation Allocated Pension
8.2% Allocated Pension
9.4%
30 June
2006
Net
annual
returns Superannuation
8.5%
9.1%
30
June
2005
8.2%
9.4%
30 June 2006
8.0%
8.6%
30
June
2004
8.5%
9.1%
30 June 2005
5.3%
6.1%
30 June
June 2004
2003
8.0%
8.6%
30
2.9%
3.2%
30 June
June 2003
2002
5.3%
6.1%
30
2.9%
3.2%
30 June 2002
* The benchmark allocations for this investment option changed from 2 October
2006. For information on the new asset allocations please refer to the Equipsuper
* The benchmark
this investment
option
changedoffrom
2 October
Product
Disclosureallocations
Statementfor
appropriate
to your
membership
the Fund.
2006. For information on the new asset allocations please refer to the Equipsuper
Product Disclosure Statement appropriate to your membership of the Fund.

0
-5

0
-5

3 years

5 years

year
3 years
Cash -1Superannuation
return
Cash - Allocated Pension return
Cash - Superannuation
return
Investment
objective - (CPI+1%)
Cash - Allocated Pension return
Investment objective - (CPI+1%)

5 years

Net annual returns Superannuation
4.9%
30 June
2006
Net
annual
returns Superannuation
5.0%
30
June
2005
4.9%
30 June 2006
4.4%
30
June
2004
5.0%
30 June 2005
4.2%
30 June
June 2004
2003
4.4%
30
4.1%
30 June
June 2003
2002
4.2%
30
4.1%
30 June 2002

Allocated Pension
5.8%
Allocated Pension
5.7%
5.8%
5.0%
5.7%
4.9%
5.0%
4.7%
4.9%

-5

1 year

-5

4.7%

The resignation and retrenchment benefits for some defined benefit members are
calculated using a rate of interest known as the "agreed" rate. This is the Equipselect
Conservative option's return over the financial year. This year that was 8.4%. It applies to
the accumulation balances of Division B and some former members of the Water Industry
Superannuation Fund.

There is also a defined benefit earning rate (DB rate) for the year ending
30 June 2005. This is equal to the return on the defined benefit assets for the
year of 13.5%. This rate is used in similar circumstances to the agreed rate
for all new defined benefit sub-funds covering members who transferred to
Equipsuper since 1 January 2002.

defined benefit performance

youselect performance

Defined Benefit

Sector Specific (formerly Youselect)
products were introduced in February
2001, except for the Socially Responsible
Investments (SRI) option introduced in
February 2002.

We
We invest
invest the
the defined
defined benefit
benefit fund
fund with
with similar,
similar, but
but not
not
identical
identical asset
asset allocations
allocations to
to our
our accumulation
accumulation Balanced
Balanced
Growth
Growth investment
investment option.
option. Specifically,
Specifically, the
the asset
asset allocation
allocation
for
for defined
defined benefit
benefit funds
funds at
at 30
30 June
June 2006*
2006* was
was as
as follows:
follows:
Investment
Investment objective
objective
We
We aim
aim to
to achieve
achieve a
a long-term
long-term net
net returns
returns of
of at
at least
least 4%
4%
per
annum
above
inflation
(measured
by
CPI).
In
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Managing your Investments
The Investment Managers we use
Our external investment managers as at 30 June 2006 were

AMP Capital Investors Limited

Australian equities, unlisted property,
infrastructure

AMP Charterhall

Unlisted property

Archer Capital Pty Ltd

Australian private equity

Balanced Equity Management Pty Ltd

Australian equities

Brandes Investment Partners

Overseas equities

Bridgewater Associates Incorporated

Fixed interest

BT Financial Group

Australian equities

Capital International Australia Limited

Overseas equities

Charter Hall

Unlisted property

Colonial First State Investment Limited

Fixed interest, Asian equities,
unlisted property, infrastructure

Franklin Templeton Institutional

Overseas equities

Genesis Emerging Markets Investment Company

International equities

Hastings Funds Management Limited

Fixed interest

Ironbridge Capital Management, LLC

Australian private equity

Lazard Asset Management Pacific Company Ltd

Australian equities

Legg Mason Management Australia Limited

Fixed interest

Lend Lease Real Estate Investments Limited

Unlisted property

Macquarie Goodman Wholesale Fund

Unlisted property

Macquarie Specialised Asset Management Limited

Infrastructure

Next Capital

Private equity

Pantheon Ventures Limited

International private equity

Paradice Investors Pty Ltd

Australian equities

Perennial Investment Partners

Fixed interest

Principal Global Investors Limited

Currency overlay

Quay Partners Australia Limited

Australian private equity

Ruminator Pty Ltd

Australian equities

State Street Global Advisers Australia Limited

Overseas equities

Vanguard Investments Australia Ltd

Listed property

Warakirri Asset Management Pty Ltd

Overseas equities, Alternative investments

Equipsuper may review and occasionally change investment managers employed on a long-term basis.
Also, investment managers may be employed on a temporary basis when another fund transfers into
Equipsuper. Please refer to the website or call the Helpline for a current list of investment managers.
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Our Investment Committee, comprised of directors, in-house investment managers and external
advisors, sets the strategy and manages our investments. Up to 50% of the Fund’s assets are managed
in-house, with the balance outsourced to specialists in areas such as overseas shares and property.
External investment managers are also used to provide members with the advantages of different
management styles. Different styles enable us to identify and take advantage of diverse opportunities
with the potential to enhance returns to members.
Unit prices and investment returns
The value of your investments is calculated
daily based on a unit price. The Equipsuper
daily unit price is calculated by the custodian
from the latest and best available
information.
We calculate investment returns and daily
unit prices according to standard industry
practice. The returns shown in this annual
report, especially for shorter time periods,
may show a small difference from the
investment returns that you may calculate
from the daily unit prices on the website.
This is because the daily unit prices are
calculated using the best available
information at the time.
The calculation of the published investment
returns takes place several days after
30 June and therefore is based on complete
information from various sources, such as
our external investment managers.
The published returns will therefore reflect
the 30 June unit price including minor
adjustments based on additional information.

Unit buy and sell prices
When you invest with Equipsuper, your
money buys a number of units in each
of your nominated or default options.
You buy units at the current unit ‘buy’ price.
Unit prices go up and down according to
investment performance. These movements
are reflected in your account balance.

As you or your employer make contributions,
you buy more units at whatever the ‘buy’
prices are at the time the units are issued.
Equipsuper applies buy-sell spreads to
the mid unit price calculated for its various
investment options. The unit prices are
calculated after tax and investment fees
are taken out.
Your account balance is based on the unit
‘sell’ price, which is the amount you would
receive for the units you hold in Equipsuper
investment options should you receive a
benefit payment.
Our latest unit prices are usually updated
on our website by 10 a.m. on the second
business day after the business day on
which they are calculated. The publication
of unit prices might be delayed as a
consequence of abnormal market conditions
or system failures. In such circumstances,
Equipsuper will use its best endeavours to
publish unit prices as soon as possible. The
calculated unit prices include estimates of
investment fees and taxes. These estimates
will be adjusted as information becomes
available for the calculation of future prices.
For more information on how buy-sell
spreads affect you, please refer to
“How buy-sell spreads work”.

Derivatives
Derivatives are investments whose values
are based on those of an underlying
physical security. For instance, the value
of a share option is based on the price of
the underlying share. Equipsuper permits
the selective use of derivatives as part of
its investment strategy. Derivatives enable
us to hedge against risk by increasing or
decreasing exposure to asset classes
without having to buy or sell underlying
securities.

Socially Responsible
Investments (SRI)
For investment options other than the
Socially Responsible Investment (SRI)
option, the primary investment criteria
Equipsuper takes into account include the
expected returns and performances of the
underlying companies. Equipsuper does not
explicitly consider social, ethical and
environmental considerations or labour
standards of companies unless these have
a material impact on investment
performance objectives. If we consider
these factors, the standards we use will be
those regarded as appropriate practice for
the market sectors in which those
companies operate.
Our SRI option is managed by BT Funds
Management. Accordingly, labour standards
and environmental, social and ethical
considerations are taken into account by BT
in the selection, retention and realisation
of investments in that option.

Your Fund in Perspective

Matthew Halpin - Manager, Member Administration; Chris Claessen - Member Services Manager; Mel La Brooy - Administration Services Manager

Member Administration
Manager - Matthew Halpin
Member Administration has just experienced the most challenging
period in our history. The change of administrator has placed stress
on members, employers, our own employees and our past and
present administrators. Equipsuper is one of the most complex
super funds in Australia, which added to the demands of
transferring its administration.
The transfer took longer than expected, but is now substantially
behind us with almost all member records now held and up-todate on CitiStreet's administration system. However, we are still
doing some fine tuning and enhancement of our systems,
including implementation and adjustments to our website
functionality. As we do this fine tuning, our immediate short-term
focus is to ensure our full suite of services are, and continue to be,
at the levels you expect and are accustomed to as an Equipsuper
member.
Despite the stresses of the past year, the benefits you will derive
from our move to CitiStreet administration are very tangible.
Our rigorous tendering process clearly showed CitiStreet to be
very competitive on both capability and price. Put simply, its cost
efficiency will enable us to keep downward pressure on member
administration fees. That is not to say member fees will never
increase, but they would almost certainly have increased substantially
and immediately if we had not transferred to CitiStreet.

In addition, CitiStreet's administration platform creates a
contemporary and flexible technology base for the Fund that
will allow us to service you and communicate with you more
effectively in the years ahead.
We are acutely aware that, even if you are a defined benefit member,
you at some stage will make a decision about your Equipsuper
membership. This is the era of choice and a modern approach to
member administration is one of the keys to the Fund being able
to help you achieve your financial goals.
That is why we placed so much importance on capability and
flexibility when we reviewed our administration arrangements.
We now have the capacity to regularly review and enhance our
product and service offerings to ensure we are among the
industry leaders in growing your retirement savings.

Equipsuper continues to grow in terms of both funds under management and membership.
This has demanded greater sophistication and specialisation in all areas of our operations.
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Angela Baker - Communications Officer; Geoff Brooks - Manager, Communications

Communications
Manager - Geoff Brooks
Communicating during any period of substantial change is always
challenging. Since the Financial Services Reform Act came into
effect on 10 March 2004, Equipsuper's communications activities
have been defined by a combination of compliance demands and
change driven within the Fund through the introduction of both a
new group insurer and administrator.
In addition, Communications has played a substantial role in
realigning our products to optimise the retention of members in the
Fund. The introduction of Equipsuper Personal Superannuation
early in 2005 positioned the Fund well for the introduction of
choice of fund from 1 July 2005. It is pleasing that many members
who have moved jobs have stayed with Equipsuper by asking their
new employer to pay contributions into their Equipsuper
Personal account.
Our ambition in the year ahead is to make the Fund's
communications more personal - to move towards an ultimate
goal of ensuring all the news and information you receive in your
mailbox or e-mail are relevant to your needs.
We also have plans to increase membership of the Fund through
targeted marketing programs. Increasing membership allows us to
run the Fund as cost-efficiently as possible on behalf of members
and employers. Our marketing activities will focus on both retaining
existing members and attracting new ones, either as individuals or
through the introduction of new employers.

Our marketing effectiveness will be enhanced by the launch of
a new product aimed at the small to medium enterprise market,
EquipExpress. From October 2006, current standard accumulation
members will see the EquipExpress logo and description used on
documents such as their Product Disclosure Statement and forms.
In addition to its higher profile activities, Communications has
also developed systems and processes to reduce production
costs associated with meeting the Fund's compliance obligations
as well as meeting on-line and print publishing objectives.

Josie Mangiafico - Education Consultant; Rob Carmuciano - Client Relations Manager; John Farrington - Manager, Client Relations; Katie Frazer - Client Relations Manager

Client Relations
Manager - John Farrington
Our Client Relations team is responsible for Equipsuper's service
delivery to existing employers and for attracting more employers
to participate in the Fund. It is also responsible for providing
member education through pre-retirement seminars and
workplace presentations.
Our team’s primary focus in recent months has been ensuring
the web-based Equipsuper Control Centre (ECC) is fully functional
to allow employers to pay contributions and manage other
superannuation information on-line on behalf of their employees.
We have adjusted our approach to employer relationships and are
now encouraging employers to hold regular meetings with us on
superannuation matters affecting their employees. We believe these
are a valuable means of staying in touch with the wants and needs
of members employed in different workplaces.
The corporate marketing aspects of this department have slowed
over the past year during the administration transition.

Despite the slow-down in corporate marketing activity, we have
added the $100 million Mayne Group and $40 million Elgas
corporate funds since 1 July 2005. These corporate funds
introduced over 4,500 new members to Equipsuper.
Equipsuper Learning is our member education vehicle. We have
ramped up the promotion of our member pre-retirement seminars,
which are increasingly popular and some of which have been
oversubscribed in the past few months, prompting us to add more
seminar dates in some areas.
The launch of the new Equipsuper website added substantial depth
to the on-line education resources available to members and we
plan to shortly add an Equipsuper Learning Centre Library
containing a wide range of superannuation fact sheets.
Overall, we expect the Client Relations team will be more visible
among employers and members in future via regular employer
meetings and member presentations.
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Julie May - Risk and Compliance Analyst; Tasha Manktelow - Manager, Risk and Compliance; Cynthia Lui - Corporate Lawyer; Barry Anderson - Company Secretary and Senior Consultant

Risk and Compliance

Legal

Manager - Tasha Manktelow

Corporate Lawyer - Cynthia Lui

Although not very visible to members, Risk and Compliance
activities have been the biggest growth area in superannuation in
the past two years, thanks to the Financial Services Reform Act
(FSRA) taking effect from 10 March 2004 and the introduction of the
new APRA licensing regime that came into effect on 1 July 2006.

Superannuation is a constant source of legal challenges, which
extend from providing advice to Equipsuper on matters relating
to the overall governance of the Fund to issues affecting
individual members.

While licensing might sound like a pretty straightforward issue
to people outside of superannuation, these two initiatives have
dramatically increased demands on disclosure, training and
governance within super funds.
Equipsuper has always acted in the best interests of members,
which has included offering transparent member communications
and services. So licensing and its increased demand on disclosure
do not fundamentally change our philosophy about how we should
support members.
While compliance does add significant costs to the operation of the
Fund, we endorse the thrust of industry regulation that is designed
to ensure your money is managed and invested securely and that
everyone honestly describes their products and services.
We have been formalising many processes within our operations
to ensure we are always compliant with industry regulations.
In simple terms, being compliant is fundamental to staying in
business as a licensed super fund.

As you would expect, Legal works closely with Risk and Compliance
to ensure that the Trustee, its directors and staff and the Fund
meet their obligations to members as prescribed under legislation
and regulations governing superannuation.
Most certainly, Equipsuper’s decision last year to bring day-to-day
legal activities in-house has assisted directors and managers to
better understand and appreciate what is required to ensure
members’ interests are properly taken into account in strategic
planning and daily processes.
Management now receives a regular update of legislative and
regulatory change with a comprehensive brief on how these
changes impact on their individual responsibilities and functions.
In-house legal expertise has also helped contain the costs of legal
advice to the Fund.

Financial Statement

Shane Thiedeman - Financial Controller

Finance

Statement of changes in net assets
for year to 30 June 2006

$ millions

Financial Controller - Shane Thiedeman
Our day-to-day financial recording was outsourced to
CitiStreet in the first half of the financial year although,
of course, ultimate financial responsibility for the Fund
remains an internal function within Equipsuper.

Net assets available to pay benefits at the
beginning of the financial year

The outsourcing arrangement provides a seamless
integration of transactions and reporting between
Equipsuper and CitiStreet.This achieves timely and
more cost-efficient budgeting and cashflow control
for all of the trustee's operational areas.

Member contributions

27

Employer contributions

216

Transfers-in from other funds

261

Investment revenue

485

The move to daily unit pricing and buy-sell spreads
has increased the role of Finance, which oversees the
accurate uploading of unit prices onto the Equipsuper
website, which discloses unit prices to members.

Total income

989

The move to daily unit pricing for the defined benefit
fund was designed to enhance the trustee's risk
management capability and improve bi-annual
reporting to participating employers. It means that
the trustee can maintain more frequent surveillance
of the defined benefit funding levels.

Investment expenses

10

Administration expenses

10

2,932

Plus

Less

Insurance premiums

9

Pension payments

5

Benefit withdrawals

171

Income tax expense

54

Contributions tax (surcharge)

7

Total expenses

266

Net change for the year

723

Net assets available to pay benefits at
the end of the financial year

3,655
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Statement of net assets as at 30 June 2006

$ millions

These financial highlights from 2005-06
demonstrate Equipsuper’s financial position.

Investments
Internally managed investments
Fixed interest securities
Real estate property
Shares and convertible notes
in listed companies (Aust)
Shares and convertible notes in unlisted
companies (Aust)

889
29
411

Reserves

International managers (fixed interest)

143

International managers (equities)

780

Domestic managers (fixed interest)

134

Domestic managers (equities)

809

Domestic managers (unlisted property trust)

424

Other assets
Cash at bank

15

Receivables

16

Total assets

7

3,736

Less
Payables

12

Deferred income tax liabilities

65

Income tax payable

Total liabilities
Net assets available to pay benefits

This abridged financial information is based on
the audited financial report of Equipsuper as at
30 June 2006. The fully audited financial report and
the auditor’s report will be available to members
from 31 October 2006. For a copy please contact
our Helpline 1800 682 626.

79

Externally managed investments

Other

Financial statement

4

81
3,655

The Trustee does not hold any investment reserves
– members and employers are credited with the
earnings of their investment options through the
daily unit prices. The Trustee does hold other
reserves for specific items. These are:
> An administration reserve to help manage the
operations of the Fund (since 1 July 2005).
This reserve is invested in cash because of
the requirement for the funds to be liquid; and
> Self-insurance reserves for death and disablement
cover for defined benefit members where
insurers will not provide cover. These reserves
are managed in accordance with the defined
benefit investment strategy.
Until 1 July 2005 all reserves were part of the defined
benefit assets of the Fund and not specifically
identified. The administration and self-insurance
reserves as at 30 June 2006 totalled $15.1 million.
These amounts are included in the assets of the
relevant divisions in the statement of net assets.

The Super Environment
New thresholds
The government thresholds applied to superannuation are annually indexed.
The thresholds for the 2006-07 financial year are:

How we pay surcharge
assessments from the ATO

Reasonable Benefit Limit (RBL)
Your RBL is the maximum amount of benefit you
can receive at concessionary tax rates.

Benefits taken as a lump sum
At least 50% of benefits taken as a
complying pension

$678,149
$1,356,291

Age-based employer contribution limits
These are the maximum tax deductible amounts that your
employer can contribute, including salary sacrifice, to your
superannuation in any one year. They are based on your age.

Under 35 years

$15,260

35-49 years

$42,358

50 years and over

$105,113

Zero tax rate threshold for certain
Eligible Termination Payments (ETP)

$135,590

Even though the surcharge on superannuation
contributions for high income earners was abolished
from 1 July 2005, we may still receive a surcharge
assessment for you from the Australian Taxation
Office (ATO) for surcharge liabilities you accrued
before that date. How we pay the surcharge
depends on whether you are an accumulation
or defined benefit member:
> If you are an accumulation member we deduct
the value of the surcharge assessment from your
account; or
> If you are a defined benefit member we charge
the value of the surcharge assessment to your
employer’s Employer Benefit Account. The
surcharge will then build up with interest and
the final amount will be deducted from your
account when you leave your employer.
> If you are a defined benefit member with an
additional accumulation account then the any
surcharge assessment can be applied to your
accumulation account.
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The 2006 Budget heralds change
The Federal Government has proposed sweeping changes to
superannuation to take effect from 1 July 2007. The Government
is holding discussions with the superannuation industry on the
proposals and transitional arrangement and the Treasurer, Peter
Costello, has signalled that the core of the changes will proceed.
Some of the changes may affect you and your financial planning.
While you should consider the proposals, you should not make
any final decision about your superannuation until the legislation
is passed and the new regulations are effective.

Removal of tax on end benefits
The Government proposes that if you are over 60 and fully retired,
you will pay no tax on any benefits paid from a taxed super fund
(Equipsuper qualifies for this) from 1 July 2007.
This would be regardless of whether you chose to take your
benefit in the form of a lump sum or an income stream like an
allocated pension. The proposal therefore removes tax planning in
relation to superannuation for retirement after age 60.
Your consideration as to whether you take a lump sum, income
stream or combination of both will relate to how you want to spend
and/or invest your benefit.

Removal of RBLs and tax-free threshold
The proposed removal of the Reasonable Benefit Limits (RBLs)
and the tax-free threshold for people aged 60 and over would
have a significant impact on retirement planning.
There are currently two RBLs. A lower one ($678,149 in 2006-07)
applies to lump sum payments and allocated pensions. A higher
pension RBL ($1,356,291) applies to benefits taken as noncommutable pensions (they do not allow you to cash-in or make
lump sum withdrawals within a specified period).
As from 1 July 2007, if you are over 60, you would pay no tax on
receiving your super benefit and therefore the tax-free threshold is
no longer relevant.

This may have implications for you if you were considering the
merits of retirement income stream options, weighing up whether
to take a lump sum payment, or splitting your super contributions
to remain below one of the threshold levels.

Impact on salary sacrifice
The Government has proposed the introduction from 1 July 2007
of a flat limit for everyone of $50,000 to the amount of deductible
contributions you can make to your super.
However, there will be transitional arrangements for older members
who are aged 50 on or before 1 July 2007. They will be allowed to
make annual deductible contributions into their accounts of up to
$100,000 until 2012 in order to build their retirement savings.
The Government has also announced transitional arrangements
to assist older fund members wanting to boost their savings by
making post-tax contributions. They are:
> Subject to any applicable work test, people will be able to make
up to $1 million of post-tax contributions between 10 May 2006
and 30 June 2007. This will allow people who were planning a
large contribution under the existing rules to do so;
> The $150,000 annual limit on post-tax contributions will
commence from 1 July 2007. People aged less than 65 will
be able to bring forward two years of contributions, enabling
$450,000 to be contributed in one year, with no further
contributions in the next two years;
> Indexation of the contribution caps to Average Weekly Ordinary
Time Earnings in increments of $5,000 to make it easier for
people to understand how much they can contribute to
superannuation;
> There will be transitional arrangements for employer Eligible
Termination Payments (ETPs), which were specific in existing
employment contracts as at 9 May 2006 and are paid before
1 July 2012;
> The concessional tax treatment of the employee invalidity
benefits will be extended to the self-employed.

The 2006 Budget heralds change (continued)
Full deduction for self-employed

Centrelink implications

If you are self-employed and contribute to super, the Government
proposes to allow you to deduct 100% of your contributions from
1 July 2007 from your annual income for tax purposes.

The value of all retirement income streams set up from
20 September 2007 will count as assets under the social security
assets test under the proposed changes.

Currently, you can only deduct 100% of the first $5,000, then 75%
for every dollar contributed over $5,000 up to the age-based limit.

This does not change the position for allocated pensions, the value
of which has always been included in the assets test.

In the long term, the proposed application of a $50,000 deductible
contribution limit would restrict the amount you can deduct from
your assessable income for tax purposes.

It would impact on complying pensions, including Term
Allocated Pensions, whose value was discounted 50% in assets
test calculations.

Income stream advantages

What happens if you retire before 60?

Under the proposed changes, if you are aged 60 or over, the
primary advantage of an income stream like an allocated pension,
compared with taking your entire benefit as a lump sum and
investing it outside of super, is tax-free investment earnings.

The proposed tax arrangements on received benefits are not so
generous if you retire before age 60.

In other words, you can use your income stream from super as
a tax-effective investment vehicle once you have retired.
Under the proposed arrangements, choosing an allocated pension
rather than a lump sum would not mean locking away your capital
for a specified period. You would be able to withdraw some or all of
your capital at any time.
The Government's plan to remove the upper annual income limits
applied to income streams and revise the minimum limit would
give you increased flexibility to manage your investments but
still provide you with ready access to your money should you
need it for a one-off expense.

The final details of the taxes that would apply if you retire early are
not yet confirmed. However, if you are considering retirement in the
near future, timing could become a more important consideration
from a tax perspective.

General Information
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Your Privacy

Unresolved issues

Lost members and unclaimed money

Equipsuper is required to comply with the
Privacy Act 1988 (Cth) in relation to the
collection of your personal information as
a member of the Fund.

Equipsuper always tries to resolve any
complaints to the satisfaction of all
concerned and in the best interests of all its
members. However, if you have followed the
steps outlined above and are not satisfied
with the outcome, you may request another
internal review by the Equipsuper Trustee’s
Appeals and Review Committee. If the
matter is not then resolved to your
satisfaction you may be able to take the
matter to the Superannuation Complaints
Tribunal (SCT).

You become a lost member if mail sent to
your last-known address is returned twice.
When that happens we notify the Australian
Taxation Office and your name is added to
the Lost Members Register, from where
you can obtain information about any
superannuation benefits retained by funds
that have lost contact with you.

A copy of our Privacy Collection Notice is
included in Equipsuper Product Disclosure
Statements. You can also obtain a copy
from our website or by calling our Helpline.
The rights that you have as a member
include the right to:
> complain to Equipsuper if you believe
that it has improperly used or handled
your personal information (refer to the
details below); and
> make a formal complaint to the Privacy
Commissioner if you are not satisfied
with the way that your complaint has
been handled, or the outcome
(the Privacy Commissioner can be
contacted on 1800 620 241).
Please direct any concerns or queries
on privacy to:
Manager, Risk and Compliance
Equipsuper Pty Ltd,
PO Box 1146, Milton BC, QLD 4064
Tel: 03 9248 5903, Fax: 03 9602 4226.

Complaints procedure
If you are not satisfied with a response
from Equipsuper, it is very important that
you follow this procedure. Any complaints,
preferably in writing and providing your
name and membership number, should be
addressed to:
Member Services Manager
Equipsuper Pty Ltd
PO Box 1146, Milton BC, QLD 4064
Phone: 1800 682 626
We will respond with a decision within
90 days.

The SCT is an independent body set up
by the Federal Government to help resolve
superannuation complaints for Fund
members and beneficiaries. If the SCT
accepts your complaint, it will try to help
you and Equipsuper to reach a mutual
agreement. If this is not successful the
SCT will then make a decision that is
binding on all parties.
There are time limits for lodging complaints
with the SCT. For more information about the
Tribunal’s requirements and time limits you
can contact the SCT using the contacts:
The Superannuation Complaints
Tribunal (SCT)
Locked Bag 3060
GPO Melbourne, VIC 3001
Phone: 1300 780 808
www.sct.gov.au
If appropriate, for example if you are an
Equipsuper employer sponsor or are the
trustee of a small fund, you may take your
complaint to the Financial Industry
Complaints Service (FICS) at:
Financial Industry Complaints
Service (FICS)
PO Box 579, Collins Street West,
Melbourne, VIC 8007
Phone: 1300 780 808
www.fics.asn.au

If you are over 65, a benefit is payable
to you and we have lost contact with you,
your benefit is transferred to the relevant
state unclaimed monies fund where it is
held on your behalf until you claim it.

Family Law Fees
If you are involved in a Family Law matter
you may have incurred the following costs.
If this applies to you the fees that have
been deducted from your benefit will be
set out in an insert to your Annual
Member Statement.
The fee that is applied when your spouse
lodges a request for information is $121
(incl GST) and is paid directly to the Fund.
The fee that is applied is $510. If the
member account balance is to be paid to
a non-member spouse, we will deduct the
total amount from the newly created spouse
account when we create that account. If a
portion of the member account remains with
the Fund, we deduct $255 from both the
member and non-member accounts at the
time the non-member account is created.
If both spouses are already members of
the Fund, then the $510 fee will be split
and deducted from both account
balances at the time the splitting
transactions are completed.

Eligible Rollover Fund (ERF)
We may pay your benefit to an Eligible Rollover Fund (ERF) if you
have left employment, your benefit has transferred into Equipsuper
Personal and if your benefit is less than $1,000. This will occur if:
a) after transferring from Equipsuper Corporate, you have been a
member of Equipsuper Personal for at least 90 days from the
date of your transfer; and
b) you do not have any type of insurance cover; and
c) you are not a former member of the Water Industry Super Fund.

Staying with us when you’re on the move
You can stay with Equipsuper when you leave your job. When
you leave, your super benefit transfers to Equipsuper Personal,
where your investment options can remain the same and you
receive the normal tax advantages of investing in super. There
are no entry or exit fees for Equipsuper Personal.

If your benefit is paid to an ERF, it will no longer be with Equipsuper
Personal and can only be claimed by contacting the ERF to which
it was paid.

We will send an Equipsuper Personal PDS to you when we
transfer your money so you can understand its different fees
and exercise any insurance conversion options you may have.
Death, Total and Permanent Disablement (TPD) and salary
continuance cover are available in Equipsuper Personal.

An ERF is a fund approved by APRA, which can receive benefits
payable to members of superannuation funds who cannot be
located or who do not respond to letters regarding payment of
their benefits. We have selected AMP as the Equipsuper ERF.
Contact details are:

More information on your super

Fund Administrator
AMP Eligible Rollover Fund
Locked Bag 5330, Parramatta, NSW, 2124
Tel: 133 888
Subject to the conditions above, Equipsuper makes monthly
transfers to the AMP Eligible Rollover Fund. Being transferred to an
ERF may affect your benefits because you will become a member
of the AMP ERF. If Equipsuper can provide AMP with your current
contact details, AMP will provide you with its current Product
Disclosure Statement (PDS), which outlines all the operational
details of its fund. You can contact AMP for a copy of its PDS.
AMP credits a low rate of interest (in some years 0%), where the
balance is below a certain amount specified in AMP’s governing
rules. AMP will apply a different fee structure. AMP is required to
"member protect" your benefit. This means that administration
charges cannot exceed investment earnings on your account in
a reporting period. However, indirect management fees may be
deducted from gross fund earnings. You should refer to the AMP
PDS for circumstances in which fees may apply.
AMP invests your benefit in a low-risk strategy, predominantly cash
and short-term fixed interest investments. You should evaluate
whether the strategy is appropriate to your specific circumstances.
AMP does not offer insured benefits in the event of death or disability.

Equipsuper produces a wealth of literature on your super.
Your super and insurance is defined in your Equipsuper
Product Disclosure Statement. You also receive an Annual
Member Statement.
Other documents to help you understand super and the way
the Fund operates include:
Our Financial Services Guide, the Equipsuper Trust Deed,
the Investment Strategy Manual, the latest audited accounts and
auditor’s report, rules for the appointment and removal of trustee
directors, the most recent actuarial report, Equipsuper
Learning Centre fact sheets, and the website
www.equipsuper.com.au.
Detailed information on Equipsuper is readily available via
our website www.equipsuper.com.au, on request through
the Helpline 1800 682 626 and via e-mail:
helpline@equipsuper.com.au. You can download Equipsuper
publications and forms from the website, or request them via
our Helpline.
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Director Elections
The structure of Equipsuper and its board are described in ”Our
Financial Services Guide” available from our website or Helpline.
Member directors are elected by a ballot of all eligible members to
hold office for three years unless they leave the Fund, voluntarily
resign from office, become disqualified from holding office, or are
removed from office by a majority vote of all members. Casual
vacancies for member directors i.e. if a member director leaves
office, are usually filled through an election.

Equipsuper must inform affected members in writing of the
nature, purpose and effect of a significant amendment as soon
as practicable after it has been made.

Loans and Withdrawals from the Fund
It is not possible to arrange a loan from the Fund or use your
expected benefit as security for a loan.

Forfeited benefits
Your interest in Equipsuper may be forfeited to Equipsuper if you:
> are under a legal incapacity;

Employer directors are elected by a ballot of all eligible employers
(where each employer has voting rights in direct proportion to
the number of Equipsuper members it employs) to hold office for
three years under basically the same arrangements as for member
directors. They cannot, however, be removed by a majority vote
of all members. They can be removed by the Trustee company
in a General Meeting.
If a casual vacancy arises within 12 months of an election being
held, the trustee board may respectively fill the vacancy for a
member or employer director until the next election is due with
the person who received the next-highest number of votes in the
previous member or employer director ballot. Where a vacancy
must be filled at short notice, the member directors can choose a
suitable replacement among the alternate directors or, if there are
no alternates, the Board will choose an appropriate director.

Trustee Expenses and Liabilities
The directors and Equipsuper itself as a Company may be
reimbursed and indemnified (protected) from the Fund for all
expenses and liabilities which they incur in administering the
Fund. However, this does not include:
> liabilities arising from the trustee’s fraud or dishonesty,
intentional or reckless neglect, or intentional or reckless default;
> amounts such as penalties, for which indemnification is not
permitted under legislation.

Changing the Rules
As circumstances change from time to time, the Rules governing
the Fund may need to be amended. Equipsuper has the power to
amend the provisions of the Rules. All amendments must comply
with the amendment power in the Rules and also with any
applicable legislation.

> assign, mortgage or charge your interest in Equipsuper.
This means you are no longer legally entitled to the benefits.
Subject to the provisions of the Rules and legislation governing the
payment of benefits, forfeited benefits may be paid to you or any
of your dependants at the discretion of Equipsuper. The intention
of this provision is to ensure that your interest in Equipsuper is
used to provide for your retirement or to maintain your dependants
(and not to pay your creditors, for example).

Specialist advisors
Equipsuper employs specialists to help run the Fund.
The following were employed in the 2005-06 financial year:
Mercer Human Resource Consulting Pty Ltd
Actuarial advice.
KPMG
Internal auditing services
PriceWaterhouseCoopers
External auditing services
JANA Investment Advisers
Investment advice
Ernst and Young
Taxation advice
Freehills
Legal advice
Greenfields
Legal advice
National Australia Custodian Services
Custody of Equipsuper’s assets
American Home Assurance Company
Indemnity insurance to protect the Fund and directors.
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