Annual Report 2013
Be better equipped.

IMPORTANT INFORMATION
Changes in legislation allow super funds to
publish their fund information online. In the
interest of reducing the cost to members of
producing and distributing the annual report,
we now publish our annual reports as a PDF
for download from our website
www.equipsuper.com.au.
If you wish to receive a printed copy of the
annual report by mail free of charge, you can
call our Helpline 1800 682 626 or email
www.equipsuper.com.au/contact and
request a copy.

This annual report is issued by Equipsuper Pty Ltd ABN
64 006 964 049 (“the trustee” or “we” or “us”), the
trustee of the Equipsuper Superannuation Fund ABN
33 813 823 017 (“the fund”). “Equip” is used
interchangeably in this report to refer to both the fund
and the trustee.
It has been prepared without taking into account your
personal objectives, financial situation or needs. You
should consider whether this information is
appropriate to your personal circumstances before
acting on it and, if necessary, you should also seek
professional financial advice. Where tax information is
included you should consider obtaining personal
taxation advice. If you are considering investing in the
Fund, you should read the appropriate PDS before
making an investment decision.

Neither the trustee, nor any employees or directors of
the trustee, guarantee the repayment of capital or the
performance of the Fund. Past performance is not an
indication of future performance.
Equipsuper Financial Planning Pty Ltd
Equipsuper Financial Planning Pty Ltd (ABN 84 124 491
078) is owned by Equipsuper Pty Ltd, the trustee of
the Equipsuper Superannuation Fund. Equipsuper
Financial Planning Pty Ltd operates as a Corporate
Authorised Representative (No. 313009) of Health
Super Financial Services Pty Ltd (HSFS) (ABN 37 096
452 318, AFSL 240019).
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About Equip

We better equip members and
employers for the future.
Equip is a multi-sector fund and has delivered confidence and financial
security in retirement to members for over 80 years. The fund’s
members and employers are drawn from a cross-section of Australian
commercial sectors. We manage $5.7 billion in assets on behalf of
about 52,000 members and provide financial planning services to a
growing proportion of them.
As a public offer fund, Equip membership is available to any Australian
over working age and we welcome nomination as the default fund for
any workplace.
We have proven expertise as trustee for both accumulation and defined
benefit superannuation plans. Over 80 corporate employers and
thousands of smaller enterprises Australia-wide entrust management
of their employees’ super to Equip.
As an increasing number of members transition to retirement, our
governance structure, with its elected board, ensures that they can
continue to ensure representation of their interests in the fund
through participation in director elections.
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Chairman’s message
Equip has progressed exceptionally well with the
development of member services and communications,
with a positive plan to grow the fund to the benefit of
our members and employers.

Members will be pleased that
investment markets recovered
in the year to 30 June 2013.
Many with super in our
diversified options experienced
double-digit returns for the
twelve months.
Equip has delivered consistent returns to
members over more than 80 years, which
has translated into reliable income in
retirement for tens of thousands of
Australians for many decades.
Your Board and management have focused
considerable energy this year on ensuring
Equip is well-positioned to provide you with
the products and services you expect. This
has included preparing the fund for the
introduction of the Federal Government’s
Stronger Super reforms, which include
obtaining authorisation from the Australian
Prudential Regulation Authority (APRA)
as a MySuper licensed fund.
You should not underestimate the scope and
cost of this project. Many members will have
received a letter in June outlining how the
introduction of MySuper would affect their
accumulation accounts. Unfortunately, that
letter also explained some fee changes and a
levy to cover the cost of ensuring that Equip
remained compliant with the legislation and
regulations associated with Stronger Super.
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On behalf of the Board, I can assure you that
authorising changes to fees and the
application of levies on members is not taken
lightly. We seek to ensure that these fees and
costs are applied in a way that recovers the
costs associated with retaining our licence as
a fund, and that they properly reflect the
value of the services and expertise provided
to ensure you enjoy the best outcomes
possible from your investment with Equip.
In the year ahead, all superannuation funds
will continue to incur costs through the
implementation of SuperStream which, as part
of Stronger Super, will ultimately streamline
transaction processes throughout the industry,
consolidate accounts and, ultimately, result in
cost savings to the industry.
We note that the Association of
Superannuation Funds of Australia (ASFA)
recently called for an independent
assessment of the estimated $99.5 million
costs that Federal Treasury expects
SuperStream’s implementation will cost
industry regulators and other government
bodies. The ASFA submission to Treasury
claimed that, at this estimate, the
SuperStream implementation cost would be
1.7 times the total annual cost to APRA, the
Australian Taxation Office (ATO), the
Australian Securities and Investments
Commission (ASIC) and the Department of
Human Services (DHS) associated with
superannuation. We support ASFA’s call for an
examination of these implementation costs,
which are eventually paid for by the members
of all superannuation funds.

The Board is pleased with some significant
advances made by Equip over the past
financial year. Many initiatives over the
period are covered in our CEO’s report.
Suffice to say that Equip has progressed
exceptionally well with the development
of member services and communications,
with a positive plan to grow the fund to the
benefit of our members and employers.
We consider growth in both the assets we
invest and in fund membership as vital to
delivering the best possible outcome for
members and we look forward to reporting
on success in this area in our next Annual
Report.
Thank you once again for your membership
and loyalty to Equip.

Andrew Fairley
Chairman, Equip

CEO’s message
As a fund, we are doing our very best to ensure
that we make understanding super as easy,
relevant and as personal as possible.

The results of this year’s
annual member survey showed
substantial improvements in
how members rate us on a
number of our key services
and communications.
It shows that our constant
attention to improving our
relationships with members
and employers is paying off.
In our chairman’s message, he alluded to the
demands placed on our team this year to
implement the government’s Stronger Super
reforms. While this consumed considerable
resources, I can report that we made
significant progress in improving other
aspects of our operations important to
members and employers.
In late 2012, we completed our rebranding,
with the accompanying changes to website,
print and other materials. This reflects more
than a new logo and modification of our
name to ‘Equip’. It was necessary, in the
aftermath of our withdrawal from our
proposed merger, that we thoroughly
re-evaluated what we stand for in order to
articulate a fresh vision for the future in the
increasingly competitive superannuation
marketplace. It is important that Equip
continues to thrive and grow in order to
provide competitively priced products and
services for members.

Our members have told us for many years
that our communications must be welltargeted and relevant. To improve our ability
to make our conversation with members as
personal as possible, we have set up a new
data analytics platform, providing us with
insights into the way you prefer to interact
and transact with us. It is gratifying that this
appears to be having some effect, with our
recent research showing you believe we have
made a big improvement in this area.
To ensure your experience with Equip
remains consistently good, we reorganised
our team in early 2013 to bring member
services and advice under the control of a
single executive, Justin Sadler. A call to our
Helpline is now the gateway to our entire
array of member support services, including
personal financial advice if you need it.
We are closely aligning our education and
seminar content with the information you
would receive through Equip Financial
Planning so that you receive identical
messages throughout your journey with
Equip. Those messages will focus on our core
objective of helping you achieve an adequate
retirement income. Our adequacy
conversation began with this year’s member
statements and we will roll out more tools,
resources and seminars in coming months.

Without this, we would have been unable to
receive contributions as a default fund from
employers whose workplaces are not covered
by enterprise bargaining agreements from
1 January 2014.
No matter what your age, your superannuation
is an important part of your future financial
health. As we know, superannuation is a
major financial force in Australia’s economy
and is accordingly prominent in the political
debate. I therefore believe that it is important
that every member, at every age, takes an
interest in their super. As a fund, we are
doing our very best to ensure that we make
understanding super as easy, relevant and as
personal as possible.

Danielle Press
Chief Executive Officer, Equip

I would also like to acknowledge the effort
of our Legal, Risk and Compliance team, who
worked tirelessly through most of this year
to ensure Equip was one of the first funds
to receive a MySuper license from APRA.
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Survey shows high level of trust
This year’s survey produced encouraging
results and continued an overall upward
trend in member satisfaction that has
occurred over the years since 2007, when
we ran our first survey. Satisfaction improved
across key areas, with the biggest gains being:

Over 2,000 members responded to our
annual member survey, which was distributed
by email in May 2013. Our annual survey is
an important source of insights into what
members experience when they interact or
communicate with us.
FActor

chAngE*

INVESTMENT PERFORMANCE

+19.3%

HELPLINE – ‘MUCH BETTER’ THAN OTHER
CALL CENTRES MEMBERS USE

+13.0%

RELEVANT COMMUNICATIONS

+12.9%

HELPLINE – TIME TAKEN TO RESOLVE ISSUES

+10.6%

FEES AND CHARGES ARE REASONABLE

+9.8%

BELIEVE INVESTMENT PERFORMANCE
BETTER COMPARED WITH OTHER FUNDS

+8.6%

WEBSITE

+8.4%

As reported elsewhere in this publication, our
investment returns remain strong relative to
other superannuation funds. However, this
message has not been understood by many
of the members surveyed and we will do
more in the next year to improve our
messaging about investments.
An encouraging aspect of the annual survey
was the big increase in the number of
members who believe our communications
are relevant to them. We have paid a lot of
attention to making our communications
and advisory services as personal as we can,
particularly over the past twelve months, and
that appears to be paying dividends in
bringing members closer to their super.

* Proportion of members awarding a score between
7 and 10 on a scale of 10, indicating ‘satisfied’ to
‘highly satisfied’ with the Fund^.

In us, you trust ^
Certainly the measures most rewarding for all at Equip are those showing the high level of trust between
members and Equip. Over the past twelve months, member trust in us for financial information and advice
has surpassed member banks, family and friends, government and media and we are level-pegging on this
measure with some members’ personal financial advisors.

7.1

7.0

5.8

5.7

5.7

4.8

4.8

Existing
financial
adviser

Equip

Bank/credit
union

Financial/
superannuation
websites

Family and
friends

Government

Media

^ Trust scores for Equip (out of 10), compared to other sources of information and advice. Source: CoreData, annual member survey 2013.

The survey report noted that
three out of every four members
would be likely to recommend
Equip to a friend.
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One area on which we need to focus in the
year ahead is encouraging more members
to ask us to help them make the most of
their super.
This does not mean promoting our financial
planning services, but simply getting more
people to call our Helpline and to make

more use of the website information and tools.
This will be helped by new education and
seminar programs that will aim to demystify
the link between the super you have now and
what it means for your retirement lifestyle.
It is all about financial adequacy and will be
a more engaging way to think about super.

The Equip Board

ANDREW FAIRLEY

JOHN AZARIS

LLB, FAICD, aged 63.

BEng (Elec), MBA, General Management Program,
Harvard Business School, aged 51.

chAirmAn AnD inDEPEnDEnt DirEctor

mEmBEr DirEctor

First appointed to the Board:
January 2009
current term of office expires:
February 2016
Fund member:
No.
(Please note that, in accordance with the Superannuation
Industry (Supervision) Act, 1993, because he is the
independent director, Andrew Fairley is precluded
from being a member of the fund)

Equip Board committees:
Member, Governance and Rewards
Committee*
Member, Appeals and Review Committee
(until 26 November 2012)
Member, Audit, Risk and Compliance
Committee (until 26 November 2012)
Member, Finance Committee**(until 31
August 2012)
Directorships and other roles
as at 30 June 2013:
Chairman, Sir Andrew Fairley Foundation
Chairman, Parks Victoria
Consultant to DLA Piper
Deputy chairman, George Hicks
Foundation
Independent director of a number of
external family investment boards
Consul General for Finland in Victoria
Chairman of Foundation for Alcohol
Research & Education

relevant skills and experience:
Andrew has a long and distinguished
association with the superannuation industry
in Australia. He founded Australia’s first
specialist superannuation law firm, IFS Fairley
in 1993, having built a reputation as a leading
practitioner in superannuation law and
practice since 1980. Andrew has specialised
as a legal advisor to trustees of both industry
and corporate superannuation funds.
He also has a passion for the Australian
tourism sector and nature based tourism in
particular. He has been a director of a
number of hospitality companies, including
as chairman of Sundowner Motor Inns Ltd.
On 22 July 2013, Andrew ceased consulting to
DLA Piper and, from that date, became a
consultant to Hall & Wilcox.
* This committee was named the Governance and
Remuneration Committee until 31 August 2012.
** This committee was named the Budget Committee
until 31 August 2012.

First appointed to the Board:
June 2007 as an employer director;
September 2012 as a member director.
current term of office expires:
July 2016
Fund member:
Yes – 25 years
Equip Board committees:
Chairman, Audit, Risk and Compliance
Committee
Member, Appeals and Review Committee
(until 31 August 2012)
Member, Finance Committee**
(from 1 September 2012)
Member, Investment Committee
(from 1 September 2012)
other directorships as at 30 June 2013:
Nil
relevant skills and experience:
John has had an extensive career in the
power industry. He is currently General
Manager, Service Delivery for SP AusNet
where he is responsible for all maintenance
operations functions and capital replacement
programs for SP AusNet’s transmission,
electricity distribution and gas distribution
businesses. Prior to this, and after an earlier
career in various engineering, operations,
maintenance and management roles, he
headed up the human resources and
communications function within SP AusNet.
** This committee was named the Budget Committee
until 31 August 2012.
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BRUCE BEEREN

TREVOR BIRKBECK

GREG HADE

BSc (Hons), BComm, MBA, FCPA, FAICD, aged 64.

Dip Training and Assessment Systems, Cert.IV
Assessment and Workplace Training, Electrical
Linesman, AAICD, aged 64.

BBus, CPA, aged 55.

EmPLoyEr DirEctor

mEmBEr DirEctor

EmPLoyEr DirEctor

First appointed to the Board:
August 2002

First appointed to the Board:
February 2010

First appointed to the Board:
June 2010

current term of office expires:
July 2015

current term of office expires:
July 2016

current term of office expires:
July 2015

Fund member:
No

Fund member:
Yes – 31 years

Fund member:
Yes – 38 years

Equip Board committees:
Member, Investment Committee
Member, Finance Committee
Member, Governance and Rewards
Committee*

Equip Board committees:
Member, Governance and Rewards
Committee*
Member, Appeals and Review Committee

Equip Board committees:
Chairman, Finance Committee*
Member, Audit, Risk and Compliance
Committee
Member, Appeals and Review Committee

other directorships as at 30 June 2013:
Director, Origin Energy Ltd
Director, Contact Energy Ltd (New Zealand)
Director, The Hunger Project Australia
relevant skills and experience:
Bruce has over 40 years’ experience in the
energy industry. His previous executive roles
have included Chief Financial Officer of
Origin Energy, Chief Executive Officer of
VENCorp, General Manager of AGL Pipelines
and Chief Financial Officer of AGL. Bruce is
also a former director of ConnectEast Group,
Coal and Allied Industries Ltd, Envestra Ltd
and Veda Advantage Ltd. Bruce’s current and
recent experience on listed company boards
and their board committees, and in senior
management positions, enables him to bring
a relevant perspective to Equip’s Board and
committee deliberations.
* This committee was named the Governance and
Remuneration Committee until 31 August 2012.
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other directorships as at 30 June 2013:
Nil
relevant skills and experience:
Trevor has been employed in the Latrobe
Valley power industry for over 30 years and
is currently a Senior Power Plant Operator
and Relief Shift Manager employed by
International Power at its Hazelwood power
station. Trevor has also been a long serving
member of the Board of Management of the
Victorian Mining and Energy division of the
Construction, Forestry, Mining and Energy
Union.
* This committee was named the Governance and
Remuneration Committee until 31 August 2012.

other directorships as at 30 June 2013:
Nil
relevant skills and experience:
Greg is Head of Finance, Merchant Energy at
AGL, comprising business functions including
merchant operations, energy portfolio
management, business customers and power
development. Greg was previously Executive
General Manager Finance at Loy Yang Power,
an alternate director and member of the Risk
Management and Governance Committee of
Loy Yang Marketing Management Company,
director of the Latrobe Regional Hospital and
of Powerworks Pty Ltd.
* This committee was named the Budget Committee
until 31 August 2012.

ROBIN JERVIS-READ

KEVIN KELLY

JOHN O’NEILL

FAICD, GAICD, aged 70.

FCPA, FASFA, FAIST, GAICD, aged 60.

Assoc Dip Elec Engineering, aged 60.

mEmBEr DirEctor

mEmBEr DirEctor

mEmBEr DirEctor

First appointed to the Board:
February 2007

First appointed to the Board:
February 2010

First appointed to the Board:
January 1995

current term of office expires:
July 2016

term of office expired:
August 2012

current term of office expires:
July 2016

Fund member:
Yes – 17 years

Fund member:
Yes – 3 years

Fund member:
Yes – 41 years

Equip Board committees:
Chairman, Governance and Rewards
Committee* (from 1 September 2012)
Member, Appeals and Review Committee
(until 31 August 2012)
Member, Investment Committee

Equip Board committees
as at 30 June 2013:
Nil

Equip Board committees:
Member, Audit, Risk and Compliance
Committee
Member, Investment Committee
(until 31 August 2012)
Member, Appeals and Review Committee
(from 1 September 2012)
Member, Finance Committee
(from 1 September 2012)

other directorships as at 30 June 2013:
Advisor to the Board of Tieman Industries
Pty Ltd
Advisor to the Board of BTI Pty Ltd
(Skybus)
relevant skills and experience:
Robin has 15 years’ experience as a nonexecutive director, including nine years as
chairman of the Victorian Government
Purchasing Board. He also has ten years’
experience as the General Manager within
public companies including Brambles –
Cleanaway, James Hardie and Hendersons
Industries and 21 years in strategic
procurement including nine with Ford and
eight with Goodyear. He has been a member
of the Appeal Panel Pool, Essential Services
Commission in the Department of Treasury
and Finance.
* This committee was named the “Governance and
Remuneration Committee” until 31 August 2012.

Equip Board committees
until expiration of term of office:
Chairman, Governance and Rewards
Committee*
Member, Audit, Risk and Compliance
Committee
Member, Finance Committee**
other directorships as at 30 June 2013:
Nil
relevant skills and experience:
Kevin has over 20 years’ experience in the
superannuation industry, most recently
retiring from the position of Global Head of
Superannuation at ANZ in December 2009.
In that role, he was an alternate Director and
primarily responsible for the management of
the ANZ Australian Staff Superannuation
Scheme, a non-public offer superannuation
fund. Prior to this, Kevin worked at the
Insurance and Superannuation Commission,
and held roles as an administration manager
and consultant with Towers Perrin and in
planning, finance and superannuation with
Kodak. Kevin also consults and lectures in
superannuation and financial planning for a
number of organisations

other directorships as at 30 June 2013:
Nil
relevant skills and experience:
John is a Technical Officer with SP AusNet
with over 40 years’ experience in the power
industry. He is also the power industry
representative and Senior Vice President,
Victorian and Tasmanian branch of the
Australian Services Union.

* This committee was named the Governance and
Remuneration Committee until 31 August 2012.
** This committee was named the Budget Committee
until 31 August 2012.
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ANDREW PICKERING

TERRY SWINGLER

BA (Hons), LLB (Hons), GAICD, aged 53.

DipBus (Acc), FCPA, FAICD, FCSA, FCIS, aged 66.

EmPLoyEr DirEctor

EmPLoyEr DirEctor

First appointed to the Board:
November 2005

First appointed to the Board:
November 2012

current term of office expires:
July 2015

current term of office expires:
July 2015

Fund member:
Yes – 9 years

Fund member:
Yes – 50 years

Equip Board committees:
Chairman, Investment Committee
Member, Governance and Rewards Committee*

Equip Board committees:
Member, Appeals and Review Committee
Member, Audit, Risk and Compliance
Committee

other directorships as at 30 June 2013:
Director, Infrastructure Capital Group (formerly, ANZIS)
and companies owned by funds managed by ICG
Director, Infrastructure Capital Holdings Pty Ltd
relevant skills and experience:
Andrew has over 20 years’ experience as a lawyer and
project developer in the energy industry in Australia
and Asia. He is currently CIO of Infrastructure Capital
Group Ltd, an infrastructure investment manager
specialising in the origination and investment
management of equity investments in the utility and
infrastructure sectors. Prior to this, Andrew was a
partner with major law firm Blake Dawson Waldron
(now Ashurst). He then worked with Edison Mission
Energy, spent 3 years with China Light & Power (CLP)
based in Hong Kong, returning to Australia to head
Yallourn Energy and, subsequently, TRUenergy for
CLP. He has extensive commercial, business and legal
experience, and, in his role with Infrastructure Capital
Group, is a director of a number of companies
including the owners of Mumbida, Wattle Point and
Hallett Hill wind farms, the Neerabup and Kwinana
Power Stations and Gas Pipelines Victoria Pty Ltd.
* This committee was named the Governance and
Remuneration Committee until 31 August 2012.
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other directorships as at 30 June 2013:
Victorian Government appointed Director
on the Board of Joint Government
Enterprise Ltd (trading as “Water for
Rivers”).
relevant skills and experience:
Terry Swingler brings executive management
experience to the Board after a career of over
40 years in the water industry. Most recently,
he was with Yarra Valley Water, where he held
senior positions including CFO and company
secretary. Terry was a director of the Water
Industry Superannuation Fund for seven
years prior to its merger with Equip.

Senior Executive Team

DANIELLE PRESS

MICHAEL STRACHAN

BEc (Hons)
Aged 43

BSc (Hons), PhD, MBA, MAICD
Aged 55

chiEF ExEcutivE oFFicEr

chiEF invEstmEnt oFFicEr

Appointment date:
April 2010
Fund member:
Yes - 4 years
Equip Board committees
as at 30 June 2013:
Member, Appeals and Review Committee
Member, Investment Committee
Directorships as at 30 June 2013:
Director, Equipsuper Financial Planning
Pty Ltd
Director, Equipsuper Holdings Pty Ltd
Director, Equipsuper Flinders Ports
Holdings Pty Ltd
Director, Australian Institute of
Superannuation Trustees
Member, Deakin University Investment
Advisory Committee
President, ASDOG (Australian Support Dogs)

relevant skills and experience:
Danielle has more than 20 years’ experience
in financial services. Before becoming CEO of
Equip, Danielle held diverse positions at UBS
Global Asset Management, most recently as
Managing Director, Deputy Head of Australia.
In this role, she was responsible for the noninvestment operations of the firm. In
particular, her responsibilities covered client
service, administration liaison, product
development and risk. In other roles, Danielle
gained experience in economic analysis,
portfolio management, strategic planning, risk
management and sales and client services.
While at UBS in Australia, her focus was
primarily on large industry, corporate, retail
and government superannuation funds. Her
international experience with UBS included
roles in Chicago and Singapore. During that
time, she gained experience in merging
investment operations and companies.
Danielle also worked for the Reserve Bank of
Australia as a senior analyst, Japan, in the
International Finance Department.

Appointment date:
February 2006
Fund member:
Yes - 8 years
Equip Board committees
as at 30 June 2013:
Member, Investment Committee
Directorships as at 30 June 2013:
Flinders Ports Pty Ltd (and subsidiary
companies)
Equipsuper Holdings Pty Ltd
Equipsuper Flinders Ports Holdings Pty Ltd
relevant skills and experience:
Michael is Chief Investment Officer at Equip,
with responsibility for the fund’s investments
encompassing all investment activities,
performance and the internal investment
team. This includes management of the
internal Australian equities, fixed interest,
cash and direct investment portfolios, the
appointment and management of the
external investment managers, management
of the relationship with the fund’s asset
consultant and custodian, and ensuring
regulatory compliance in investment matters.
Michael was previously the chief investment
officer of the Rio Tinto Staff Superannuation
Fund and Comalco New Zealand Retirement
Fund. Prior to this, Michael gained extensive
direct experience across a range of
investment management disciplines, with
previous roles including head of diversified
funds and International Equities at INVESCO
Australia and senior investment management
positions at County Investment Management.
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JOHN RODD

JOHN FARRINGTON

PHILIPPA MARSHALL

BEc, CA
Aged 58.

BA, DipFinPlan, FAIST
Aged 57

LLB, DipAppFin (FINSIA)
Aged 51

chiEF FinAnciAL oFFicEr

ExEcutivE oFFicEr – corPorAtE
rELAtionshiPs

grouP gEnErAL counsEL
AnD comPAny sEcrEtAry

Appointment date:
March 2007

Appointment date:
August 2005

Appointment date:
July 2008

Fund member:
Yes – 6 years

Fund member:
Yes - 8 years

Fund member:
Yes -5 years

Directorships as at 30 June 2013:
Equipsuper Financial Planning Pty Ltd

Directorships as at 30 June 2013:
Nil

Equip Board committees:
Member, Appeals and Review Committee

relevant skills and experience:
John is an experienced senior executive with
over 25 years’ investment operations and
administration experience in superannuation,
funds management and the investment
banking industry. Before joining Equip, John
worked for eight years with the Victorian
Funds Management Corporation as its head
of operations. Prior to this, he had four years
with Norwich Investment Management Ltd
(now known as Aviva/Portfolio Partners) as
the associate director of administration and
eight years with McIntosh Securities Ltd, an
investment bank and stockbroker and was
responsible for operational efficiency and
financial reporting. John has also worked for
KPMG as an auditor.

relevant skills and experience:
John’s career spans over 34 years in
superannuation. In his current role, John is
responsible for managing and developing the
fund’s key corporate relationships. Prior to
joining Equip, John spent 18 years at AXA,
holding management roles in administration,
technical support, sales and product
management. He also worked at Citigroup for
eight years where he designed and
established their Corporate Superannuation
Master Trust. John is actively involved in the
Australian Institute of Superannuation
Trustees (AIST), in particular in relation to the
organisation of their annual Member
Engagement Symposium, as well as being a
regular speaker at AIST forums.

Directorships as at 30 June 2013:
Nil

* John was Executive Officer – Clients and
Relationships and was appointed Executive Officer
– Corporate Relationships in January 2013.
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relevant skills and experience:
Philippa is currently Group General Counsel
and Company Secretary for Equip, with
responsibility for all legal, risk and compliance
and company secretarial functions. With over
25 years’ experience specialising in financial
services and corporate law, Philippa’s legal
career has spanned both private practice and
in-house roles. Her company secretarial
experience has included working in listed and
unlisted environments and in a government
business enterprise. Philippa gained
experience in superannuation and managed
investments law as a junior lawyer with
Mallesons Stephen Jaques before moving to
in-house roles in banking and finance and a
trustee company. She later became a partner
in the corporate advisory group of Blake
Dawson (now Ashurst), undertaking a range of
legal work in superannuation and managed
investments, mergers and acquisitions,
capital raisings and commercial transactions,
predominantly within the financial services
industry. In 2004, Philippa became general
counsel and board secretary in a government
business enterprise, and had responsibility
for the development of risk management
strategies and controls. She then became head
of legal, risk and compliance and company
secretary with a listed funds management
company in 2007, before joining Equip.

JUSTIN SADLER

SARAH GUTHLEBEN

GEOFF BROOKS

Ass. Dip. Acc., MBA, ADFS (FP), FIPA
Aged 45

BBus (Bus Adm)
Aged 48

BA
Aged 56

ExEcutivE oFFicEr – mEmBEr
rELAtionshiPs

ExEcutivE oFFicEr – PEoPLE
AnD cuLturE

ExEcutivE oFFicEr – strAtEgic
mArkEting AnD communicAtions

Appointment date:
July 2012

Appointment date:
May 2011

Appointment date:
August 2012 (employee since 2003)

Fund member:
Yes - 1 year

Fund member:
Yes - 3 years

Fund member:
Yes – 10 years

Directorships as at 30 June 2013:
Nil

Directorships as at 30 June 2013:
Nil

Directorships as at 30 June 2013:
Nil

relevant skills and experience:
Justin is responsible for member services
including the performance of the fund’s
administrator, Mercer and leading the
financial advice team. He brings wide
financial services experience that includes
over 18 years in financial services businesses
in Australia and the UK.

relevant skills and experience:
Sarah has over 15 years’ experience in all
aspects of human resources management,
including strategic organisational
development and cultural change, gained
across a diverse range of organisations
including General Electric, Pacific Brands and
BHP Billiton.

Before joining Equip, Justin headed the
financial planning franchise of AIA Australia
Financial Services and earlier held senior
executive positions in the financial advice
and distribution operations of other
organisations, including National Australia
Bank, MLC, Super Concepts and AXA.

Sarah’s experience has included successful
business partnering with senior leaders;
identification and implementation of key
human resource strategies for the attraction,
retention and development of staff; the
successful cultural integration of diverse
business ventures; delivering HR solutions
across the South East Asian region;
management of industrial relations and
union negotiations; and change management
in manufacturing environments.

relevant skills and experience:
Geoff brings 30 years’ experience across a
mix of corporate and agency marketing and
communications, including media relations
and issues management, to leadership of
Equip’s marketing and communications
team. He joined Equip in 2003 after running
his own marketing and communications
consultancy for 12 years. As a consultant,
he advised on brand and communications
strategy to national and international
organisations engaged in the automotive,
travel, manufacturing, digital imaging,
education and not-for-profit sectors. Geoff’s
prior corporate experience included senior
marketing, communications and public affairs
roles with Ford Australia and Jetset Tour and
Travel Holdings. He was previously a
journalist with News Limited and Queensland
Newspapers and for two years was a guest
lecturer at RMIT University on the application
of online media in corporate
communications.

In addition to holding a Bachelor of Business,
majoring in change management, Sarah is
currently undertaking a post-graduate
diploma in integrated human studies.
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Staff
To deliver optimal retirement
outcomes for members, we need
to employ high calibre people
who recognise the importance
of aligning our strategies with
the expectations and aspirations
of our members and employers.
This means employing people
who strongly believe in our values,
as well as having the necessary
qualifications, experience and
technical skills.

APPOINTMENT AND
RETENTION

LEARNING AND
DEVELOPMENT

Equip is an equal opportunity employer
which recognises the benefits of an engaged
and harmonious workplace. Staff are
employed under individual workplace
agreements. We aim to be an employer of
choice and to provide a fair and flexible
workplace for our staff.

We ensure that our people maintain the
levels of training and development required
to support members and employers in a
compliant, professional and ethical manner.

At 30 June 2013, Equip employed 47
full-time-equivalent staff. We have adopted
flexible work practices which enable us to
balance work with our personal lives while
still maintaining high levels of service to our
employers and members and meeting other
business needs. Approximately 20% of our
staff take advantage of the company’s flexible
arrangements.
We also provide eligible staff with financially
responsible parental leave benefits. These are
designed to support new parents and
encourage them to return to work, enabling
us to retain and maintain the skills,
experience and relationships that assure our
employers and members of a positive Equip
experience.
We also offer staff the opportunity to
purchase additional annual leave to suit their
personal circumstances.

Responsible persons (which include directors,
senior executives and relevant managers)
undertake a mandated minimum number of
hours of professional education and training.
In addition to providing training for
responsible persons, we use online learning
tools to deliver compliance programs and
tailored, short courses to develop staff skills.
We provide staff with access to a wide range
of information and activities through a health
and well-being program including nutrition
and weight management seminars, the
provision of annual flu injections, stress
management strategies and workplace
ergonomics. In addition to the health and
wellbeing program, staff may access a
confidential counselling service for any
personal or work-related issues.

DIVERSITY
We pride ourselves on the diversity of our
workforce. Our people come from many
different cultural backgrounds and from a
wide range of age groups.

At 30 June 2013, the composition of Equip staff by gender was:
LEvEL within EquiP

CEO

% mALE

% FEmALE

0

100%

SENIOR EXECUTIVE MANAGEMENT

62%

38%

MANAGEMENT

50%

50%

SALARIED STAFF

60%

40%

For information regarding remuneration practices at Equip, please see page 24.
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Corporate governance report
OVERVIEW
The Equip Board believes that
corporate governance is
fundamental to:
a) ensuring that the trustee
and the fund are managed
properly; and
b) delivering long-term financial
security for fund members.
This section of the annual report
sets out the key corporate
governance structures and
practices that have been put
in place to deliver best practice
corporate governance of the
trustee and the fund.

CORPORATE STRUCTURE AND
GOVERNING DOCUMENTS
Equipsuper Pty Ltd is the trustee of the
Equipsuper Superannuation Fund. The
company is governed by a constitution, has
a Registrable Superannuation Entity (RSE)
Licence issued by the Australian Prudential
Regulation Authority (APRA) and an
Australian Financial Services Licence issued
by the Australian Securities and Investments
Commission (ASIC). In March 2013, the
trustee was granted a MySuper authorisation
under its RSE licence. The company must act
in accordance with its constitution, and the
terms and conditions of its regulatory licences.
The fund is governed by a trust deed, which
contains the rules of the fund. As circumstances
change from time to time, the rules of the
fund may need to be amended. The trustee
has the power to amend the provisions of the
rules. All amendments must comply with the
amendment power in the rules and also with
any applicable legal requirements.

There are mechanisms in the fund rules to
protect members’ interests that require the
fund’s actuary to certify that the proposed
amendments to the fund rules do not
materially diminish or substantially prejudice
the benefits or rights of members.
If amendments are made to the fund’s rules,
the trustee will inform members in writing
of the nature, purpose and effect of an
amendment, if and when required to do
so by relevant law.
Pursuant to the trust deed, Equip also enters
into participation agreements with employers
which contribute to the fund on behalf of their
employees. The participation agreements
generally set out the terms of the employer’s
participation in the fund and the benefit design
for that employer’s members in the fund.
The terms of each participation agreement
forms part of the rules of the fund for the
relevant members.

The corporate trustee has three shares, which
are held by the independent director (who is
also the chairman) on trust for the employers
who contribute to the fund on behalf of their
employees. A formal declaration of trust
governs this relationship.
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About the Board
ROLE AND RESPONSIBILITIES

BOARD COMPOSITION

the Board of Equip:
oversees the operations and management;
and

Equip is an employer-sponsored, public offer
superannuation fund for the purposes of the
Superannuation Industry (Supervision) Act,
1993 (the “Act”). The company must comply
with the equal representation principles set
out in the Act, which means that half of the
company’s directors must be employerrepresentative directors and the other half
must be member-representative directors.
As permitted by the Act, Equip’s constitution
also requires that an independent director is
appointed to the Board.

determines the strategic direction of the
company and the fund.
the Board’s key responsibilities include:
overseeing the organisation and approving
major policies;
assessing and managing risk and financial
control;
approving strategy and budgets;
overseeing the proper investment of the
fund’s assets;
overseeing the remuneration of APRAdesignated “responsible persons” and
Equip staff;
appointing and reviewing the performance
of the chief executive officer (CEO); and
ensuring appropriate resources are
available for the proper administration of
the fund.
The Board is ultimately accountable to all
members of the fund and to the employers
who contribute to the fund on behalf of their
employees.
The Board delegates authority to the CEO for
the day-to-day running of the fund, and dayto-day investment matters to the chief
investment officer (CIO). There are certain
matters, however, that have been reserved to
the Board for decision, which include the
approval of the following:
the selection and appointment of the
independent director;
the appointment of the CEO and the
setting of the CEO’s remuneration and key
performance indicators;
the annual budget;
the business plan and strategic plans; and
the appointment and replacement of the
internal auditor, the external auditor, the
fund administrator, the fund actuary and the
custodian which holds the assets of the fund.
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in compliance with the company’s
constitution and the Act, the Board
of Equip is comprised as follows:
one independent director;
four employer-elected directors; and
four member-elected directors.
The independent director is selected and
appointed by the elected directors on the
Board. The company’s constitution provides
that the independent director shall be the
chairman of the Board.

BOARD APPOINTMENT
PROCESSES
One of the key features of Equip’s
governance model is that its directors, other
than the independent director, are elected by
the employers who contribute to the fund
and the fund’s members. As a general
principle, directors are appointed for four
year terms.
Elections were held for both employer and
member directors in April 2012 to elect
directors to the boards of the merger
companies. As noted in the 2012 annual
report, the merger between Equip and Vision
Super did not proceed. In accordance with
the rules governing the elections, the Board
agreed that, to avoid further expense and
inconvenience to employers and members,
the employer and member directors who
were elected in those elections would instead
be appointed to the ongoing Board of Equip.

As there were only three employer director
candidates in the April 2012 election, there
was an employer director casual vacancy on
the Board. A supplementary employer director
election was held in October 2012 to fill the
casual vacancy. Mr Terry Swingler was elected
in the supplementary election, and was
appointed as a director in November 2012.
In accordance with the Board Renewal and
Assessment Policy, the terms of office of the
employer directors end in July 2015 and the
terms of the member directors end in July
2016. A call for nominations will be made
early in the year in which the relevant
directors’ term of office expires. A person
who wishes to be considered for election to
the position of either employer or member
director is encouraged to review the
minimum skills criteria in the Equip Fit and
Proper Policy (as amended from time to time)
which will be available on the Equip website
prior to the next election.

EMPLOYER DIRECTORS
The four employer directors are elected by
the employers that make superannuation
contributions to the fund on behalf their
employees. An election is held when, for
example, an employer director’s term of
office has ended, a director resigns or if the
director is disqualified from holding office.
Each employer is entitled to the number of
votes that is equal to the number of its
employees who are fund members. There
were approximately 2,000 employers who
were eligible to participate in the most recent
employer director election, representing
approximately 29,000 votes.

MEMBER DIRECTORS
The four member directors are elected by the
members of the fund who have one vote each
in a member director election. An election is
held when, for example, a member director’s
term of office has ended.
There were approximately 49,000 members
who were eligible to participate in the most
recent member director election.

INDEPENDENT DIRECTOR
The independent director is appointed
by the four employer directors and four
member directors. The independent director
generally has a four year term of office.
However, the current independent director
has a three year term of office commencing
from February 2013, which was structured
following Equip’s withdrawal from the
merger with Vision Super in order to stagger
directors’ terms of office.

OVERVIEW OF THE BOARD
PERFORMANCE ASSESSMENT
PROCESS
there are two types of assessment
processes that involve Equip’s directors:
1) Fit and proper assessments for the APRA
designated “responsible persons”; and
2) Board and committee effectiveness
assessments.

1) Fit and Proper assessments:

DIRECTOR INDEPENDENCE
All directors of Equip are non-executive
directors. Former Equip employees may
become directors ten years after they have
left Equip’s employment. As an employer
which contributes to the fund in respect of its
employees, Equip is eligible to participate in
employer director elections. However, it does
not nominate candidates or vote in employer
director elections to ensure impartiality of the
trustee in the election process.
All directors are required to bring to the
Board an independent and enquiring mind
and must ensure that they do not have any
business or personal dealings that could
compromise their independence. In
accordance with the company’s Conflict
Management Framework, directors are
required to fully disclose any actual, potential
or perceived conflicts of interest or duty to
the Board and to the committees on which
they serve.

BOARD MEETINGS
The Board has quarterly meetings, and
additional special purpose meetings each
year as required for the proper conduct of
the company’s business. During the 2012/13
financial year, seven Board meetings were
held. A Board strategy day is also held each
year, at which the company’s strategic
direction is reviewed in detail and
repositioned, if required.

“Responsible persons” at Equip include all
directors, the CEO and relevant managers.
The Board, together with other “responsible
persons” within Equip, must have certain
individual and collective skills and knowledge
in relation to the company, the fund and the
regulatory environment. Responsible persons
must also meet certain “propriety”
requirements, including being of good fame
and character, and being financially solvent.
A formal fit and proper assessment is
conducted annually in accordance with
APRA’s requirements and any necessary
actions arising from those assessments are
implemented.

2) Board and committee
effectiveness assessments:
In addition to an informal review conducted
at the conclusion of each Board meeting, the
Board has annual effectiveness assessments
which are conducted on an individual and
collective basis. Unless the Board determines
otherwise, the annual effectiveness
assessments is conducted by a person who is
independent of all directors. Each committee
also reviews its performance, having regard
to the purpose of each committee.
The review process typically involves all
directors completing a detailed questionnaire
regarding the Board’s performance as a
whole, the performance of individual
directors and the performance of each
committee. Personal interviews are then
conducted with each director, and a report
containing the findings from the survey and
interviews is generated for discussion by the
Board as a whole. Information gained from
the surveys and interviews that was relevant
to the Board committees is collated and
discussed by each committee.

The Board has adopted a Board Renewal
and Assessment Policy which sets out the
processes for conducting Board and
committee effectiveness assessments and
refreshment of the Board.
The 2012/13 Board effectiveness assessment
was conducted internally by the
independent director.

DIRECTORS’ PROTECTION
ARRANGEMENTS
Directors are provided with insurance cover
and indemnification under a deed of
indemnity and access, which provides them
with protection to the extent permitted by
law, and access to company documents, for
seven years after they cease to hold office.
Directors will not be indemnified for certain
matters, including liability arising from fraud
or dishonesty, or for any penalties that may
be levied against them personally.

BOARD DIVERSITY
The directors are committed to encouraging
diversity at Equip, and recognise the
importance of the perspective brought to the
Board by directors who come from a range
of personal and professional or occupational
backgrounds, as well as different ages, gender
and ethnicity. There are currently no women
on the Equip Board, however, the Board is
committed to achieving greater diversity
amongst directors and steps are being taken
to encourage people from diverse
backgrounds to consider standing for election
and nominators to consider diversity issues
when proposing candidates for election.
The Board recognises, that it must have
regard to both the equal representation
requirements of the act and the company’s
electoral processes which are contained in
the company’s constitution and are used to
select Board members.
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BOARD COMMITTEES
Equip has the following five Board
committees:
1) Appeals and Review Committee;

APPEALS AND REVIEW
COMMITTEE:

committee members
committee members

2) Audit, Risk and Compliance Committee;

Directors: T Birkbeck, G Hade, J O'Neill,
T Swingler (rotating chairman).

3) Finance Committee (named the Budget
Committee until 31 August 2012);

management: D Press, P Marshall.

4) Governance and Rewards Committee
(named the Governance and
Remuneration Committee until 31 August
2012); and
5) Investment Committee.
The Board may establish other committees or
working groups comprising representatives
of the Board and management as needed
from time to time. Each Board committee has
a charter that sets out the committee’s
powers, functions and, if relevant, specific
delegated authority from the Board. The full
text of the committee charters can be found
on the Equip website.
The composition of Board committees is
reviewed at least annually. Each committee is
structured so that it comprises an equal number
of member and employer directors, which
mirrors the ratio of member and employer
directors on the Board. The independent
director and management representatives
are also members of some committees.
The following information outlines the
composition and role of each of the Equip
Board committees as at 30 June 2013:

FINANCE COMMITTEE*
Directors: G Hade (chairman), J Azaris, B
Beeren, J O’Neill.
management: Nil

The role of the Appeals and Review
Committee is to exercise the trustee’s
discretion on the payment of certain death,
total and permanent disablement or total
and temporary disablement benefits. The
committee reviews cases where, for example,
claims for death or disablement benefits have
been denied by the trustee or the fund’s
insurer, or where there is a dispute about the
payment of these benefits. The committee
also considers certain complaints made by
members or employers.
The Appeals and Review Committee met six
times during the 2012/13 financial year.

AUDIT, RISK AND
COMPLIANCE COMMITTEE
committee members
Directors: J Azaris (chairman), G Hade, J
O’Neill, T Swingler.
management: Nil
The role of the Audit, Risk and Compliance
Committee is to oversee the audit, financial,
compliance and risk management activities
of the company and the fund. In line with the
requirements for ASX listed companies, this
committee is comprised only of non-executive
directors, all of whom are independent of
management of the company, is chaired by
a director who is not the chairman of the
Board, and has four members.
The Audit, Risk and Compliance Committee
met five times during the 2012/13 financial
year.

* In August 2012, the Budget Committee was
renamed the Finance Committee, however,
its remit remained largely unchanged.
The Finance Committee was originally
established as an ad hoc committee of the
Board. In July 2012, the Finance Committee
became a standing Board committee.
The role of the Finance Committee is to review
the draft budget, test the assumptions in the
draft budget and endorse the draft budget for
submission to the Board for approval. The
committee also conducts quarterly reviews of
the financial components of the business plan.
The Finance Committee met four times
during the 2012/13 financial year.

GOVERNANCE AND REWARDS
COMMITTEE**
committee members
Directors: R Jervis-Read (chairman), B
Beeren, T Birkbeck, A Fairley, A Pickering.
management: Nil
** In August 2012, the Governance and
Remuneration Committee was renamed the
Governance and Rewards Committee,
however, its remit remained largely unchanged.
The role of the Governance and Rewards
Committee is to oversee the governance
functions at Equip, and to recommend the
remuneration and key performance
indicators of the CEO to the Board for
approval. The committee also reviews the
remuneration of the APRA-designated
“responsible persons” as determined by the
CEO and may act as a nomination committee
for the appointment of the independent
chairman.
The Governance and Rewards Committee
met five times during the 2012/13 financial
year.
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INVESTMENT COMMITTEE

GOVERNANCE POLICIES

committee members

Equip’s key governance policies are:
Board charter;

Directors: A Pickering (chairman), J Azaris, B
Beeren, R Jervis-Read.

Board renewal and assessment policy;
Corporate governance statement;

management: D Press, M Strachan.

Code of conduct;

The role of the Investment Committee is to
oversee the investment of the fund’s assets,
with delegated authority from the Board to
make decisions in relation to a range of
investment-related matters.

Fit and proper policy;
Conflict management framework;
Risk management framework;
Compliance policy and framework;
Outsourcing policy; and

The Investment Committee met six times
during the financial year.

Policy on the management and use of reserves.
A summary of the contents of each of the above policies can be found on the Equip website at
http://www.equipsuper.com.au/pages/key.governance.policies.

During the 2012/13 financial year, the
committee retained the services of Mr
Andrew Cooke, an experienced investment
manager, as a specialist adviser.

DIRECTORS’ ATTENDANCE AT BOARD AND COMMITTEE MEETINGS

BoArD

invEstmEnt
committEE

APPEALs &
rEviEw
committEE

AuDit, risk &
comPLiAncE
committEE

govErnAncE
& rEwArDs
committEE

FinAncE
committEE

7

6

6

5

5

4

Number of
meetings
during year
hELD

AttEnDED

hELD

AttEnDED

A Fairley

7

7

J Azaris

7

7

5

5

B Beeren

7

6

6

5

T Birkbeck

7

6

G Hade

7

7

R Jervis-Read

7

7

K Kelly^

2

2

J O'Neill

7

4

1

1

6

6

A Pickering

7

7

T Swingler^^

4

4

6

5

hELD

AttEnDED

2

1

1

1

6

6

6

6

1

1

hELD

AttEnDED

hELD

AttEnDED

3

3

5

5

5

5

5

1
5

5

5

4

4

2

3

5

5

4

1
5

5

1*

1*
3

3

2

2

5

hELD

AttEnDED

1

1

3

3

3

3

4

4

1

1

3

3

5

1

note: A Budget Committee was established as a standing committee of the Board in July 2012. On 31 August 2012, the name of the Budget Committee was changed
to Finance Committee and the name of the Governance and Remuneration Committee was changed to Governance and Rewards Committee.
Legend in the table
“Held” means the number of meetings held while the director was a member of the Board or committee
“Attended” means the number of meetings attended while the Director was a member of the Board or committee
An “*” indicates that the Director attended the meeting in place of a member of the committee.
^ = Mr Kelly’s term of appointment concluded on 31 August 2012.
^^ = Mr Swingler was appointed a director on 26 November 2012.
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Risk management, compliance
and complaints handling
Risk management and compliance
The trustee has a risk management framework in place that has been
developed to be consistent with the standard AS/NZS ISO31000:2009
and to assist the trustee in managing the major risks associated with
running the fund. The framework was reviewed and updated during
the financial year to take into account changing risks affecting the
fund and the requirements of the new APRA Prudential Standards.
The framework includes a number of policies and processes that assist in business continuity
management and the prevention of fraud, and also enable the fund to comply with regulatory
obligations, including those relating to privacy, anti-money laundering and counter-terrorism
financing and other legislated requirements.
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COMPLAINTS
Equip has mechanisms in place to address
members’ concerns, which we believe is
extremely important in determining whether
the trustee is meeting the needs of members
and providing the high level of service that
members expect. The complaints process is
one method for capturing member feedback
and assists in the development and revision
of existing processes and services. Equip aims
to provide a fair and transparent complaints
process that is easily accessible to members.

Members who are not satisfied with the
outcome from a complaint are able to contact
the Superannuation Complaints Tribunal
(SCT) which is an independent dispute
resolution body that can deal with most
superannuation complaints.
The SCT can be contacted by phoning 1300
884 114 or by mail at:
superannuation complaints tribunal
Locked Bag 3060
Melbourne VIC 3001

For the 2012/2013 financial year, the
number of complaints received was:
Number of complaints to the fund: 56
(2011/12: 52)
Number of complaints to the SCT: 3
(2011/12: 4)

EQUIP’S INSURANCE PROGRAM
The trustee maintains a suite of insurance
products that includes professional indemnity,
directors’ and officers’ insurance and crime
insurance cover.

Number of complaints unresolved
at 30 June 2013: 8 (2011/12: 12)
Further information regarding Equip’s
enquiries and complaints procedures can be
found under “General information” at page 49.
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Remuneration report
Equip is a profit-for-member superannuation fund. Our remuneration practices have been designed to
reward Equip’s people fairly and responsibly. External remuneration advice is sought when directors’
remuneration is reviewed, and market salary data which has been de-identified for gender is used when
conducting salary reviews for all staff to ensure that pay equity is maintained within Equip’s workforce.
During the reporting period, Equip revised its remuneration policies and practices to ensure that the
remuneration of responsible persons and other staff is in compliance with the APRA Prudential
Standards that came into effect on 1 July 2013.

DIRECTORS’ REMUNERATION
Equip’s constitution permits fees to be paid
to directors for their role on the Board,
together with travel and other expenses
properly incurred when attending to
company business. The total pool of funds
that is available for the payment of Equip’s
directors’ remuneration must be approved by
the company’s shareholder. As noted earlier,
the shareholder of Equip is the independent
director, who holds all three issued shares in
the company on trust for the employers who
contribute to the fund on behalf of their
employees. When voting on matters that
require shareholder approval, such as
directors’ remuneration, the independent
director (and shareholder) must conduct a

ballot of the employers to determine their
views on the proposed resolution. Two thirds
of the employers who vote must vote in
favour of the resolution in relation to
directors’ remuneration for it to be carried.
After taking advice from an external
remuneration consultant, the independent
director then determines the remuneration
that is paid to each director from the total
remuneration pool approved by the
shareholder. Increases in remuneration paid
to directors are performance and CPI based.
The chairmen of all committees, other than
the Appeals and Review Committee and the
Finance Committee, receive an amount in
addition to the standard directors’ fee in
recognition of the additional workload

inherent in those roles. Directors are not
otherwise paid to participate in committees.
Equip’s directors are not paid any short or
long term incentives, or given bonuses,
equities or any other retirement benefits
when they cease to hold office, other than
the superannuation benefits they have
accrued, which are paid in accordance with
the relevant legislation.
The chairman’s remuneration is considered
by the Governance and Rewards Committee
and determined by the Board, (excluding the
chairman himself), having regard to advice
from an independent remuneration
consultant as to the appropriate structure
and quantum of the chairman’s
remuneration.

the total amounts paid in directors’ remuneration for Fy 2013 and Fy 2012 are shown in the
table below in accordance with the total pool of fees that was endorsed by the employers:
totAL rEmunErAtion (inc. suPErAnnuAtion)
DirEctor
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Fy 2013

Fy 2012

*

Board chairman

**

Audit, Risk and Compliance Committee
chairman

***

Governance and Rewards Committee chairman
from 1 September 2012

A Fairley*#

$135,509

$154,509

J Azaris**

$79,047

$79,046

B Beeren

$67,754

$67,754

T Birkbeck

$67,754

$67,754

**** Governance and Rewards Committee chairman
until 31 August 2012. Mr Kelly’s term of
appointment concluded on 31 August 2012.

G Hade

$67,754

$67,754

***** Investment Committee chairman

R Jervis-Read***

$72,459

$67,754

******Mr Swingler’s term of appointment
commenced on 26 November 2012

K Kelly****#

$12,234

$77,401

#

J O’Neill#

$67,754

$82,754

A Pickering*****#

$84,694

$99,693

T Swingler******

$40,807

N/A

totAL rEmunErAtion

$695,766

$764,419

Includes additional compensation for services
associated with establishing and managing the
joint vehicle created as a pre-requisite for the
proposed merger with Vision Super that did not
proceed in 2012.

EXECUTIVES’ REMUNERATION
the following table sets out the senior executives’ remuneration for Fy 2013 and Fy 2012:
Executive’s
name / Position

Fy 2013
salary (incl.

Fy 2012
salary (incl.

superannuation) superannuation)

Fy 2013
incentive
payment

Fy 2012
incentive
Payment

Deferred
incentive
paid in
Fy 2013^^

Deferred
incentive
paid in
Fy 2012

Fy 2013
Fy 2012
total
total
Executive’s Executive’s
remuneration remuneration

D Press
Chief Executive Officer

$385,000

$407,540^

$133,773

$137,340

$31,500

Nil

$550,273

$544,880

m strachan
Chief Investment Officer

$408,000

$400,000

$137,000*

$193,655**

$184,338*

$154,092**

$729,338

$747,747

J rodd
Chief Financial Officer

$234,600

$230,000

$46,000

$46,000

$13,500

Nil

$294,100

$276,000

P marshall
Group General Counsel
& Company Secretary

$248,400

$230,000

$69,000

$56,250

$13,500

Nil

$330,900

$286,250

J Farrington
Executive Officer –
Corporate Relationships

$234,600

$230,000

$51,060

$56,250

$13,500

Nil

$299,160

$286,250

J sadler***
Executive Officer –
Member Relationships

$224,084

N/A

Nil

N/A

Nil

N/A

$224,084

N/A

g Brooks****
Executive Officer –
Strategic Marketing
and Communications

$172,421

N/A

$40,453

N/A

N/A

Nil

$212,874

N/A

s guthleben*****
Executive Officer –
People and Culture
totAL rEmunErAtion

$144,200

$143,111

$42,000

Nil

N/A

N/A

$186,200

$143,111

$2,051,305

$1,640,651

$519,286

$56,250

$256,338

$154,092

$2,826,929

$2,284,238

^

The CEO's total remuneration for FY 2012 includes an amount of $43,574 that relates to work conducted during the financial year as the CEO of the merger company
Vision Pooled Investments Pty Ltd to which Equipsuper Pty Ltd and Vision Super Pty Ltd contributed equally.

^^

For Executives other than the CIO (see next two notes), the deferred incentive relates to the long term incentive scheme that was in operation in previous years.
The deferred payment relates to performance during FY 2010.

*

For the CIO and internal investments team, 50% of incentive remuneration is paid in the year following the year in which it is earned (i.e. the “non-deferred component”),
and 50% is deferred for three years (i.e. the “deferred component”). The CIO’s FY 2013 incentive payment is comprised of $184,338 which is the deferred component of
the incentive payment for performance in FY 2010, and $137,000 which is the non-deferred component of the incentive payment for performance in FY 2012.

**

As noted above, for the incentive remuneration paid for the CIO and internal investment team, 50% of incentive remuneration is non-deferred, and 50% is deferred for
three years. The CIO’s FY 2012 incentive payment is comprised of $154,092 which is the deferred component of the incentive payment for performance in FY 2009, and
$193,655 which is the non-deferred component of the incentive payment for performance in FY 2011.

***

J Sadler joined Equip in July 2012.

**** G Brooks became a member of the Equip senior executive team in August 2012.
***** S Guthleben’s remuneration is for 4 days per week.
Further information regarding the remuneration of executive officers will be published and maintained on the Equip website in accordance with the SIS Regulations.
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CEO’S REMUNERATION
The CEO’s remuneration is reviewed by the
Governance and Rewards Committee and is
determined by the Board. The committee
seeks advice from an external remuneration
consultant, and then makes the appropriate
recommendations regarding the CEO’s
remuneration to the Board for approval.
The CEO’s remuneration has two components:
1) base salary, including superannuation
(total fixed remuneration); and
2) incentive remuneration.
The CEO’s base salary is set by referring to
external benchmark data based on
comparable roles in other financial services
organisations. The CEO’s incentive payments
are determined in accordance with the
achievement of key performance indicators
(KPIs). The CEO’s KPIs are:
based on the achievement of the targets
set out in the company’s business and
strategic plan;
reviewed by the Governance and Rewards
Committee; and
set by the Board.
At the end of each financial year, the
Governance and Rewards Committee reviews
the CEO’s performance against the KPIs and
makes recommendations to the Board
regarding the appropriate incentive
remuneration that should be paid, based
on the achievement of the KPIs to the
required standard.

CIO AND INTERNAL
INVESTMENT TEAM’S
REMUNERATION
The chief investment officer’s (CIO) and the
internal investment team’s remuneration has
two components:
1) base salary, including superannuation
(total fixed remuneration); and
2) incentive remuneration.
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Base salaries are set by referring to external
benchmark data based on comparable roles
in other financial services organisations. The
incentive payments are determined in
accordance with the achievement of KPIs.
KPIs are set for the CIO and the internal
investment team each year and are derived
from business objectives and investment
performance. At the end of the financial year,
the incentive remuneration for the CIO is
determined by the Governance and Rewards
Committee having regard to performance
against agreed KPIs. The incentive
remuneration for the internal investment
team is determined by the CEO having regard
to performance against agreed KPIs.

SENIOR EXECUTIVE
REMUNERATION (OTHER
THAN THE CIO)
Senior executive remuneration has two
components:
1) base salary, including superannuation
(total fixed remuneration); and
2) incentive remuneration.
Base salary for senior executives is set by
referring to external benchmark data based
on comparable roles in other financial
services organisations. The senior executives’
incentive payments are determined in
accordance with achievement of agreed KPIs.
KPIs for the senior executives are set each
year and are derived from business
objectives and the CEO’s KPIs. At the end of
the financial year, the CEO reviews the senior
executives’ performance against their KPIs,
and determines the amount of any incentive
remuneration payable. The Governance and
Rewards Committee receives a report from
the CEO outlining the remuneration paid to
each senior executive.

INCENTIVE PAYMENT
STRUCTURE
The incentive payment for the CEO, CIO,
internal investment team and senior
executives is paid as follows:
50% of incentive remuneration is paid in
September following the financial year it
was earned;
The payment of the remaining 50% is
deferred for three years.
Short-term incentive remuneration for other
staff has no deferred component and is paid
in September following the financial year it
was earned.

STAFF REMUNERATION
Following the termination of the Equip
enterprise agreement in February 2013, staff
are employed under individual workplace
agreements. Staff receive a total
remuneration package that is comprised of
base salary, superannuation and incentive
remuneration. Equip staff do not receive
commission-based remuneration.
Remuneration increases are based on a
combination of performance and market
data. Equip staff have annual KPIs that are
derived from business objectives. Staff must
meet the requirements of their KPIs to
eligible to receive any short term incentive
payments.
In the FY 2013 Equip did not pay an across
the board salary increase, although some
salaries were renegotiated based on relative
market data and in recognition of substantial
changes in roles.

Investment managers
MANAGING YOUR INVESTMENTS
The trustee has delegated responsibility for reviewing and managing
Equip’s investment options to the Investment Committee. The Investment
Committee, comprised of directors, the CEO and CIO, sets the strategy
and manages our investments.
Approximately 30% of Equip’s assets are managed in-house, with the
balance outsourced to external managers specialising in areas such as
international shares, infrastructure and property.

External investment managers are also used to provide members with
the advantages of different investment management styles.
Different styles enable us to identify and take advantage of diverse
opportunities with the potential to enhance returns to members and
to manage risk.

THE INVESTMENT MANAGERS WE USE
our external investment managers* include:
AMP Capital Investors Limited

Property,
growth alternatives,
defensive alternatives

Lend Lease Real Estate
Investments Limited

Property

Loomis, Sayles & Company

Defensive alternatives

Antares Capital

Cash
Growth alternatives

Macquarie Specialised Asset
Management Limited

Growth alternatives

Archer Capital Pty Limited
Avoca Investment Management

Australian equities

ME Portfolio Management Limited

Defensive alternatives

Baillie Gifford Overseas Limited

Overseas equities

MLC Investments Limited

Brandywine Global Investment
Management

Diversified fixed
interest

Growth alternatives,
defensive alternatives

Mondrian Investment Partners Limited

Bridgewater Associates Incorporated

Growth alternatives

Diversified fixed
interest

Campus Living Funds Management
(Transfield Holdings)

Defensive alternatives

National Corporate Investment
Services Limited

Growth alternatives,
defensive alternatives

Capital International

Overseas equities

National Australia Bank

CBRE Clarion Securities

Property

Defensive alternatives
(currency) / Growth
alternatives (currency)

Charterhall Funds Management Limited

Property

Northcape Capital

Australian equities

Colonial First State Investment Limited

Overseas equities,
growth alternatives

Pantheon Ventures Limited

Growth alternatives
Australian equities

Concise Asset Management Limited

Australian equities

Paradice Investment
Management Pty Ltd

Ellerston Capital Limited

Australian equities

Perennial Investment Partners

Property

Franklin Templeton Investments
Australia Limited

Overseas equities

Principal Global Investors Limited

Overseas equities
(currency)

Genesis Emerging Markets
Investment Company

Overseas equities

Quay Partners

Growth alternatives

Property

Retirement Villages Group (Macquarie
Capital Funds & FKP Property Group)

Growth alternatives

Goodman Funds Management
Australia Limited

RobecoSAM

SRI (Australian equities)

GPT Group

Property

Siguler Guff & Company, LLC

Growth alternatives

Hastings Funds Management Limited

Defensive alternatives
Growth alternatives

Schroders Investment Management
Aust Limited

Australian equities

Haymarket Financial LLP*
Ironbridge Capital Management Pty Ltd

Growth alternatives

Shenkman Capital Management, Inc

Defensive alternatives

IronBridge Funds, Inc

Overseas equities
Overseas equities

Wellington International Management
Company PTE LTD

Overseas equities

Janus Capital Management*

Equip may review and occasionally change investment managers employed on a long-term basis. Also, investment managers may be employed on a temporary basis when
another fund transfers into Equip.
* Managers appointed in FY 2013.
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Annual investment report
In the strongest year since the global financial crisis, Equip’s investment options delivered excellent
results for members across the board. Options with high allocations to shares did particularly well, as
share markets in Australia and other parts of the world delivered stellar returns. After topping the leader
board the previous year, options weighted to more defensive assets, such as fixed interest and cash,
found themselves on the bottom this time around.
Balanced Growth, Equip’s default option that invests 70% in growth assets and 30% in defensive assets,
posted a 16.02% return for members, the best annual result over the last 20 years. All Equip Diversified
investment options outperformed their respective SuperRatings surveys, which compare similar options
managed by other super funds, by a healthy margin.

EQUIP OUTPERFORMANCE OF MEDIAN SUPER FUND (% P.A.)^
AS OF 30 JUNE 2013
DivErsiFiED invEstmEnt
oPtion

28

1 yEAr
(%)

3 yEAr
(%)

5 yEAr
(%)

10 yEAr
(%)

growth PLus

2.61

1.60

1.38

1.04

growth

1.65

0.66

1.16

N/A

BALAncED growth

1.23

1.14

1.24

0.99

BALAncED

0.27

0.51

1.23

N/A

consErvAtivE

0.14

0.82

1.14

0.66

^ For actual investment returns and information
on the SuperRatings medians used, please
refer to page 31.
Equip annual percentage above or below the
SuperRatings median return for investment
portfolios with similar asset weightings.

The year of the
central banker
Central bankers and their
monetary policies took centre
stage during the year, against
an economic backdrop that
remained challenging.

AUSTRALIA
In Australia, the Reserve Bank responded to
domestic slowdown in growth by cutting
interest rates three times during the financial
year to 2.75%, matching the historically low
rates it had put in place in the midst of the
GFC in 2009.

UNITED STATES
In the US, the Federal Reserve provided its
third round of “quantitative easing” during
the year, pumping USD 85 billion of liquidity
into the system each month. The program’s
goal is to cut borrowing costs for businesses
and consumers, and support growth. The US
key interest rate remained at its 0-0.25% target.

Shares – flying high
The continued monetary stimulus and low interest rates encouraged
investors to put their money to work last year –they invested in shares,
credit, property and the like, in support of real assets and businesses.
Shares did especially well: The ASX S&P300, the benchmark for
the broad Australian share market, posted a strong 21.9% return
for the financial year. Overseas markets did even better, returning
a whopping 33.9%.
The results would have most likely been
higher were it not for the last few weeks of
the financial year. When Ben Bernanke, the
US Fed’s chairman, hinted in May 2013 that
the agency might ease off its financial
stimulus program by September, investors
reacted promptly and fiercely, selling off
equities not only in the US, but around the
globe. Profit downgrades for some Australian
companies and liquidity tightening in China
caused additional volatility in the Australian
market in May and June.

The success story of equities was not shared
evenly across the board. Investors flocked to
blue chip companies that were able to pay
strong dividends – particularly banks,
telecoms, general insurers and healthcare
stocks. In contrast, mining had a tough year,
with many stocks down considerably, against
a backdrop of falling commodity prices and
significant cutbacks in capital expenditure.
to follow is a brief summary of how the
main asset classes our members invest in
fared for the financial year.

AssEt cLAss rEturns, As At 30 JunE 2013

EUROPE
In Europe, European Central Bank chief Mario
Draghi tried to calm nervous financial
markets in July 2012 with the promise to do
“whatever it takes” to save the euro, indicating
they would buy jilted government bonds
from around the region. Key interest rates at
financial year end were at a record low of 0.5%.

JAPAN
Finally, in Japan, prime minister Shenzo Abe
launched a powerful monetary stimulus
program. “Abenomics”, a commitment to turn
around the moribund economy, forces the
Bank of Japan into more aggressive easing of
interest rates, and pledged to deploy the
equivalent of AUD 112 billion into the
Japanese economy, among other measures.

AUSTRALIAN
EQUITIES

21.9%

OVERSEAS
EQUITIES

33.9%
11.0%

PROPERTY
FIXED
INTEREST

2.8%

CASH

3.2%
-5

0

5

10

15

20

25

30

35

1 YEAR

The asset class returns are represented by the following benchmarks: Australian equity: S&P ASX 300; overseas
equities: MSCI (World) ex-Australia Gross Div AUD Index; Property: Equip Property benchmark; fixed interest: UBS
Composite Bond Index; cash: RBA 11 AM Cash Rate Return.
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AUSTRALIAN EQUITIES
The asset class provided strong returns for
investors, with the ASX S&P 300 posting a
21.9% gain for the year. Health care stocks
(up 41.2%), telcos (up 39.4%) and financials
(up 36.3%) outperformed, as yield-seeking
investors favoured stocks that could pay
handsome dividends. On the flipside, mining
stocks strongly underperformed the market.
As iron ore prices dropped by 42%, the
industry let some of its biggest heads roll,
and started a rigorous program of cost
cutting and reducing capital expenditure.
Despite all these efforts, the materials sector
posted a 9.2% loss for the year,
underperforming the broad market by 30%.

toP 10 hoLDings
(AustrALiAn shArEs oPtion), in %
BHP Billiton

7.0

Commonwealth Bank

6.2

Westpac

5.7

National Australia Bank

5.1

ANZ

4.8

Telstra

3.8

Wesfarmers

2.5

Rio Tinto

2.4

Woolworths

2.4

CSL

2.2

toP 5 sEctor ALLocAtions
(AustrALiAn shArEs oPtion), in %
EQUIPSUPER

FINANCIALS* 30.0%
MATERIALS 20.3%
INDUSTRIALS 8.5%
CONSUMER STAPLES 7.2%
ENERGY 6.5%

0

5

10

15

20

25

30

*Excluding property trusts

INTERNATIONAL EQUITIES
Shares outside of Australia posted an excellent
33.9% return for the financial year. The S&P500,
a leading benchmark of the biggest share
market in the world, the United States, returned
20.6% for the period. Japan’s domestic share
index posted a 50+% gain for the financial year,
on the back of Abenomics (see above). From
a sector perspective, consumer discretionary,
financial and health care stocks led; like in
Australia, materials underperformed also
strongly on a global basis. Emerging markets
showed only lacklustre performance for the
year, underperforming developed markets by
a wide margin.
The Australian dollar lost 11% of its value
against the US dollar for the year, which
added to the overall positive performance
of international shares.

toP 10 hoLDings
(ovErsEAs shArEs oPtion), in %
Amazon.com

2.5

Google

2.1

Apple

1.6

Roche

1.5

Tencent

1.4

Nestle

1.3

eBay

1.2

Exxon Mobil

1.2

JPMorgan Chase

1.2

Baidu

1.2

toP 5 country wEights
(ovErsEAs shArEs oPtion), in %

UNITED STATES 50.2%
UK 6.3%
JAPAN 6.0%
FRANCE 5.4%
GERMANY 4.6%
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FIXED INTEREST

PROPERTY

Derivatives

With little yield to be found in bonds and
attractive returns provided by riskier asset
classes (such as shares), fixed interest posted
modest returns for the financial year. In
Australia, the UBS Composite Bond Index
returned 2.8% for the period. Developed
government bond markets overseas
outperformed the Australian market,
returning 4.6%. Towards the end of the year,
bond prices dropped as investors sold out of
bonds, and bond yields started to rise again,
after having fallen to record lows.

Real estate assets provided a solid source of
returns for super investors. The Equip
Property benchmark, a blend of listed and
unlisted property, returned 11% for the year.

Derivatives are investments where
investment values are based on those
of an underlying physical security. For
instance, the value of a share option is
based on the price of the underlying
share. Equip permits the selective use
of derivatives as part of its investment
strategy in any of its 12 investment
options. Derivatives enable us to hedge
against risk by increasing or decreasing
exposure to individual securities and
markets without having to buy or sell
underlying physical securities.
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The weather eye

SUPERANNUATION RETURNS, IN %*

Most commentators are suggesting that
returns in the 2013-14 financial year will
remain positive, but perhaps not as strong as
we have just experienced. The world’s largest
economy, the United States, is showing
promising signs of sustainable growth, albeit
with markets still sensitive to whether the
Federal Reserve will continue quantitative
easing. While China’s economy, whose
growth has driven demand for Australian
resources in recent years, appears to be
slowing, it is now much larger than just five
years ago. Demand for resources, at lower
prices than during the recent resources
boom, is bound to continue. Despite high
unemployment and public debt, Europe looks
to have somewhat stabilised; observers
believe the chance of default by a significant
European economy have receded.

DivErsiFiED oPtions

The Australian Federal Election in September
2013 saw a return to a Liberal National Party
coalition government, which means
impending changes for superannuation,
including likely deferment by two years of
Labor’s Superannuation Guarantee increases,
abolition of the Low Income Contributions
Scheme (LICS) and changes to fund
governance structures.
It is unknown whether the election result will
mean an injection of consumer confidence
translating into a degree of economic stimulus,
but sustained economic growth will depend
longer term on how the new government
assesses and communicates the nation’s fiscal
and budget position. Any decline in the
Australian dollar’s value on currency markets
could increase the price of fuel and imported
goods. Any fuel price increases flow into many
sectors of the economy and the cost of living.
It all adds up to continued volatility in
investment markets for the year ahead.
Sticking to a well diversified investment
strategy helps the disciplined investor to
successfully steer through such markets.

1 yEAr

3 yEAr

5 yEAr

10 yEAr

23.31

10.22

4.45

7.61

SURVEY

20.70

8.62

3.07

6.57

GROWTH**

GROWTH PLUS

19.00

9.00

4.64

N/A

SURVEY

17.35

8.34

3.48

6.77

BALANCED GROWTH

16.02

8.92

5.17

7.49

SURVEY

14.79

7.78

3.93

6.50

BALANCED**

11.64

7.61

5.49

N/A

SURVEY

11.37

7.10

4.26

5.55

CONSERVATIVE

8.22

7.03

5.75

6.22

SURVEY

8.08

6.21

4.61

5.56

sEctor sPEciFic oPtions

1 yEAr

3 yEAr

5 yEAr

10 yEAr

AUSTRALIAN SHARES

22.00

9.12

4.10

9.67

OVERSEAS SHARES

25.86

10.50

4.13

5.10

PROPERTY

10.64

9.43

3.27

8.14

FIXED INTEREST

3.92

6.72

7.18

5.57

CASH

2.88

3.76

3.88

4.55

19.42

7.15

1.88

10.16

1 yEAr

3 yEAr

5 yEAr

10 yEAr

SRI

PENSION RETURNS, IN %^
DivErsiFiED oPtions

GROWTH PLUS

26.46

11.16

4.81

8.41

GROWTH**

21.51

10.39

5.38

N/A

BALANCED GROWTH

18.16

9.91

5.82

8.30

BALANCED**

13.29

8.80

6.38

N/A

CONSERVATIVE

9.49

8.01

6.61

7.04

1 yEAr

3 yEAr

5 yEAr

10 yEAr

sEctor sPEciFic oPtions

AUSTRALIAN SHARES

25.22

9.71

4.34

10.38

OVERSEAS SHARES

29.67

12.13

4.71

5.81

PROPERTY

11.56

10.79

4.08

9.05

FIXED INTEREST

4.66

7.86

8.41

6.45

3.39

4.42

4.55

5.31

24.36

9.23

2.65

N/A

CASH
SRI

Surveys: The surveys we use for our Diversified investment options are: Growth Plus - SuperRatings (High Growth - All Fund
Median); Growth - SuperRatings (Growth - All Fund Median); Balanced Growth - SuperRatings (Balanced - All Fund Median);
Balanced - SuperRatings (Conservative Balanced - All Fund Median); Conservative - SuperRatings (Capital Stable - All Fund
Median). Allocated Pension returns are generally higher than for superannuation, as no tax is paid on earnings before unit
prices are calculated. The Sustainable Responsible Investment (SRI) option is invested 100% in Australian equities. For more
information on the investment objectives and strategies for our investment options, please refer to the Equip website or an
Equip PDS. Past performance is not an indicator of future performance. *Returns are net of tax and investment fees, but not
administration fees deducted directly from members’ accounts. ^Returns are net of investment fees. **The Growth and
Balanced investment options were introduced on 2 October 2006. Therefore, 10-year returns are not yet available for these
options. We have, however, provided the benchmark returns for these options.
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Diversified options
and performance
GROWTH PLUS
Investment objective*

AssEt
cLAss

Achieve a net return of at least 5% p.a.
above inflation (measured by CPI) over
a rolling 7 year period.

PErmittED
rAngE

BEnchmArk
ALLocAtion

AUSTRALIAN EQUITIES

40 - 60%

48%

OVERSEAS EQUITIES

40 - 60%

47%

0 - 10%

5%

GROWTH ALTERNATIVES

Strategy
Invest solely in Australian and overseas
equities, as well as alternative growth
assets. These are growth investments
that we expect to earn higher returns
over the long term.

7.7%PA

6.6%PA

7.6%PA

8.4%PA

3.1%PA

7.3%PA

4.8%PA

4.4%PA

7.4%PA

8.6%PA

11.2%PA

10.2%PA

7.4%

20.7%

This is how the Growth Plus option performed against
its objectives and other funds over the past 10 years#.
23.3%

Actual asset allocation for each asset
class may vary from time to time within
the permitted ranges published in the
table opposite:

26.5%

Benchmark allocations^

30
25

Minimum investment timeframe

20

The minimum suggested time frame
to invest in this product is long term
(7 to 14 years). Members should hold the
investment for a minimum of 7 years.

15

Who should invest in this option?
This option is designed for members
who are prepared to accept an aggressive
asset allocation which has the potential
of providing higher returns, but also
increases the risk of a negative return.

Summary risk level
The risk level of this option is high. It is
expected that there will be positive returns
in almost 16 (i.e. 15.6) out of every 20
years. This means there is a risk of losing
money in more than 4 (i.e. 4.4) years in
a 20 year period.
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10
5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

GROWTH PLUS - SUPERANNUATION RETURN

SUPERRATINGS HIGH GROWTH (ALL FUNDS MEDIAN)

GROWTH PLUS - PENSIONS RETURN

INVESTMENT OBJECTIVE (CPI+5%)

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
^ The benchmark allocations for this investment option changed from 2 October 2006.
# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#

suPErAnnuAtion

PEnsions

30 JUNE 2013

23.3%

26.5%

30 JUNE 2012

-2.4%

-3.3%

30 JUNE 2011

11.3%

12.3%

30 JUNE 2010

11.0%

13.3%

30 JUNE 2009

-16.4%

-18.8%

GROWTH
AssEt
cLAss

Achieve a net return of at least 4.5% p.a.
above inflation (measured by CPI) over
a rolling 6 year period.

Strategy
Invest primarily in Australian and
overseas equities, while providing some
exposure to property and alternative
assets. These are growth investments,
with the property allocation providing
some diversification from equities.

BEnchmArk
ALLocAtion

AUSTRALIAN EQUITIES

30 - 50%

40%

OVERSEAS EQUITIES

20 - 40%

30%

GROWTH ALTERNATIVES

0 - 15%

5%

PROPERTY

0 - 20%

10%

DEFENSIVE ALTERNATIVES

0 - 17%

7%

FIXED INTEREST

0 - 16%

6%

CASH

0 - 12%

2%

7.2%PA

N/A

6.8%PA

N/A

3.5%PA

6.8%PA

5.4%PA

4.6%PA

8.3%PA

6.9%PA

9.0%PA

10.4%PA

19.0%

Actual asset allocation for each asset class
may vary from time to time within the
permitted ranges published in the table
opposite:

6.9%

The Growth investment option was introduced on 2 October 2006.
This is how it has performed over the past 5 years#.
17.4%

Benchmark allocations

PErmittED
rAngE

21.5%

Investment objective*

30
25

Minimum investment timeframe
The minimum suggested time frame
to invest in this product is long term
(6 to 12 years). Members should hold
the investment for a minimum of 6 years.

Who should invest in this option?
This option is designed for members
who are prepared to accept an aggressive
asset allocation which has the potential
of providing higher returns, but also
increases the risk of a negative return.

20
15
10
5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

GROWTH - SUPERANNUATION RETURN

SUPERRATINGS GROWTH (ALL FUNDS MEDIAN)

GROWTH - PENSIONS RETURN

INVESTMENT OBJECTIVE (CPI+4.5%)

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
# Note that past performance is no indication of future performance.

Summary risk level
The risk level of this option is medium
to high. It is expected that there will be
positive returns in more than 16 (i.e. 16.4)
out of every 20 years. This means there
is a risk of losing money in less than 4
(i.e. 3.6) years in a 20 year period.

nEt AnnuAL rEturns#

suPErAnnuAtion

PEnsions

30 JUNE 2013

19.0%

21.5%

30 JUNE 2012

-1.0%

-0.8%

30 JUNE 2011

9.9%

11.7%

30 JUNE 2010

9.5%

11.5%

30 JUNE 2009

-11.5%

-13.4%
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Diversified options
and performance
BALANCED
GROWTH (the default option)

30%

OVERSEAS EQUITIES

15 - 35%

25%

GROWTH ALTERNATIVES

0 - 10%

5%

PROPERTY

5 - 15%

10%

DEFENSIVE ALTERNATIVES

0 - 10%

5%

FIXED INTEREST

10 - 30%

20%

CASH

0 - 10%

5%

6.7%PA

6.5%PA

7.5%PA

8.3%PA

3.9%PA

6.3%PA

5.2%PA

5.8%PA

6.4%PA

7.8%PA

This is how the Balanced Growth option performed against
its objectives and other funds over the past 10 years#.
8.9%PA

Actual asset allocation for each asset
class may vary from time to time within
the permitted ranges published in the
table opposite:

20 - 40%

9.9%PA

Benchmark allocations^

AUSTRALIAN EQUITIES

6.4%

Invest mainly in equities and property,
which are expected to earn higher returns
over the long term. Invest the balance in
more stable assets like fixed interest
securities.

BEnchmArk
ALLocAtion

18.2%

Strategy

PErmittED
rAngE

14.8%

Achieve a net return of at least 4% p.a.
above inflation (measured by CPI) over
a rolling 5 year period.

AssEt
cLAss

16.0%

Investment objective*

30
25

Minimum investment timeframe
The minimum suggested time frame
to invest in this product is long term
(5 to 10 years). Members should hold
the investment for a minimum of 5 years.

Who should invest in this option?
This option is designed for members
who want a balance between risk and
return but who are prepared to accept
a more aggressive asset allocation than
the Balanced option.

20
15
10
5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

BALANCED GROWTH - SUPERANNUATION RETURN

SUPERRATINGS BALANCED (ALL FUNDS MEDIAN)

BALANCED GROWTH - PENSIONS RETURN

INVESTMENT OBJECTIVE (CPI+4%)

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
^ The benchmark allocations for this investment option changed from 2 October 2006.
# Note that past performance is no indication of future performance.

Summary risk level
The risk level of this option is medium.
It is expected that there will be positive
returns in more than 17 (i.e. 17.1) out of
every 20 years. This means there is a risk
of losing money in almost 3 (i.e. 2.9) years
in a 20 year period.
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nEt AnnuAL rEturns#

30 JUNE 2013

suPErAnnuAtion

PEnsions

16.0%

18.2%

30 JUNE 2012

1.1%

1.4%

30 JUNE 2011

10.2%

10.8%

30 JUNE 2010

8.6%

10.4%

30 JUNE 2009

-8.3%

-9.5%

BALANCED

20%

OVERSEAS EQUITIES

5 - 25%

15%

GROWTH ALTERNATIVES

0 - 15%

5%

PROPERTY

0 - 20%

10%

DEFENSIVE ALTERNATIVES

0 - 20%

10%

FIXED INTEREST

15 - 35%

25%

CASH

5 - 25%

15%

5.7%PA

N/A

5.6%PA

N/A

5.3%PA

4.3%PA

5.5%PA

6.4%PA

7.1%PA

5.4%PA

The Balanced investment option was introduced on 2 October 2006.
This is how it has performed over the last 5 years#.
7.6%PA

Actual asset allocation for each asset
class may vary from time to time within
the permitted ranges published in the
table opposite:

10 - 30%

8.8%PA

Benchmark allocations

AUSTRALIAN EQUITIES

5.4%

Provides an even distribution between
growth and defensive assets. The aim is
to provide a balance of capital growth
with reduced volatility.

BEnchmArk
ALLocAtion

11.4%

Strategy

PErmittED
rAngE

11.6%

Achieve a net return of at least 3% p.a.
above inflation (measured by CPI) over
a rolling 4 year period.

AssEt
cLAss

13.3%

Investment objective*

30
25

Minimum investment timeframe
The minimum suggested time frame
to invest in this product is medium term
(4 to 8 years). Members should hold the
investment for a minimum of 4 years.

Who should invest in this option?
This option is designed for members who
want a balance between risk and return.

Summary risk level
The risk level of this option is low to
medium. It is expected that there will be
positive returns in more than 18 (i.e. 18.2)
out of every 20 years. This means there
is a risk of losing money in less than 2
(i.e. 1.8) years in a 20 year period.

20
15
10
5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

BALANCED - SUPERANNUATION RETURN

SUPERRATINGS CONSERVATIVE BALANCED (ALL FUNDS MEDIAN)

BALANCED - PENSIONS RETURN

INVESTMENT OBJECTIVE (CPI+3%)

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#

suPErAnnuAtion

PEnsions

30 JUNE 2013

11.6%

13.3%

30 JUNE 2012

3.4%

4.1%

30 JUNE 2011

8.0%

9.2%

30 JUNE 2010

7.9%

9.6%

30 JUNE 2009

-2.9%

-3.5%

35

Diversified options
and performance
CONSERVATIVE

10%

OVERSEAS EQUITIES

0 - 20%

10%

PROPERTY

0 - 20%

10%

DEFENSIVE ALTERNATIVES

0 - 20%

10%

FIXED INTEREST

25 - 45%

35%

CASH

15 - 35%

25%

4.7%PA

7.0%PA

5.6%PA

6.2%PA

4.3%PA

4.6%PA

5.7%PA

6.6%PA

6.2%PA

4.4%PA

This is how the Conservative option performed against
its objectives and other funds over the past 10 years#.
7.0%PA

Actual asset allocation for each asset
class may vary from time to time within
the permitted ranges published in the
table opposite:

0 - 20%

8.0%PA

Benchmark allocations^

AUSTRALIAN EQUITIES

8.1%

Invest mainly in fixed interest securities
and cash, which are expected to deliver
stable returns over the long term. Invest
the balance in shares and property.

BEnchmArk
ALLocAtion

4.4%

Strategy

PErmittED
rAngE

8.2%

Achieve a net return of at least 2% p.a.
above inflation (measured by CPI) over
a rolling 3 year period.

AssEt
cLAss

9.5%

Investment objective*

30
25

Minimum investment timeframe
The minimum suggested time frame
to invest in this product is short term
(3 to 6 years). Members should hold
the investment for a minimum of 3 years.

Who should invest in this option?
This option is designed for members
who wish to select a less aggressive asset
allocation in exchange for more stability
and security.

Summary risk level
The risk level of this option is low. It is
expected that there will be positive
returns in more than 19 (i.e. 19.3) out of
every 20 years. This means there is a risk
of losing money in less than 1 (i.e. 0.7)
years in a 20 year period.
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20
15
10
5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

CONSERVATIVE - SUPERANNUATION RETURN

SUPERRATINGS CAPITAL STABLE (ALL FUNDS MEDIAN)

CONSERVATIVE - PENSIONS RETURN

INVESTMENT OBJECTIVE (CPI+2%)

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
^ The benchmark allocations for this investment option changed from 2 October 2006.
# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#

suPErAnnuAtion

PEnsions

30 JUNE 2013

8.2%

9.5%

30 JUNE 2012

5.7%

6.5%

30 JUNE 2011

7.2%

8.1%

30 JUNE 2010

7.2%

8.5%

30 JUNE 2009

0.6%

0.7%

DEFINED
BENEFIT
PErmittED
rAngE

BEnchmArk
ALLocAtion

AUSTRALIAN EQUITIES

20 - 40%

35%

OVERSEAS EQUITIES

15 - 35%

25%

GROWTH ALTERNATIVES

0 - 10%

5%

PROPERTY

5 - 15%

10%

Strategy

DEFENSIVE ALTERNATIVES

0 - 10%

5%

Invest mainly in equities and property,
which are expected to earn higher returns
over the long term. Invest the balance in
more stable assets like fixed interest
securities.

FIXED INTEREST

10 - 20%

15%

CASH

0 - 10%

5%

Investment objective*
We aim to achieve a long-term net return
of at least 4% per annum above inflation
(measured by CPI). In addition, we seek
to outperform the Super Ratings Survey
median manager.

AssEt
cLAss

This is how the Defined Benefit option performed against
its objectives and other funds over the past 10 years#.
6.7%PA

7.7%PA

6.5%PA

6.3%PA

5.1%PA

3.9%PA

7.8%PA

6.4%PA

9.3%PA

6.4%

17.2%

Actual asset allocation for each asset
class may vary from time to time within
the permitted ranges published in the
table opposite:

14.8%

Benchmark allocations^

30
25
20
15
10
5
0
1 YEAR
EQUIPSUPER DEFINED BENEFIT

3 YEARS

5 YEARS

10 YEARS

SUPERRATINGS BALANCED (ALL FUNDS MEDIAN)
INVESTMENT OBJECTIVE (CPI+4%)

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
^ The benchmark allocations for this investment option changed from 2 October 2006.
# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#

DEFinED BEnEFit

30 JUNE 2013

17.2%

30 JUNE 2012

0.3%

30 JUNE 2011

11.1%

30 JUNE 2010

8.9%

30 JUNE 2009

-9.8%
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Sector Specific options
and performance
AUSTRALIAN SHARES
Investment objective*
This option aims to outperform its
benchmark, the S&P/ASX Accumulation
300 Index, over a rolling 3 year period.

Benchmark allocations
AssEt
cLAss

BEnchmArk
ALLocAtion

AUSTRALIAN EQUITIES

100%

Strategy

30

The minimum suggested timeframe
to invest in this product is long term
(7 to 14 years). Members should hold
the investment for a minimum of 7 years.

25

9.7%PA

4.1%PA

4.3%PA

9.1%PA

9.7%PA

10.4%PA

Minimum investment timeframe

25.2%

This is how the Australian Shares option performed
over the past 10 years#.

22.0%

Invest in Australian companies, usually listed
on the Australian Stock Exchange (ASX).

20
15
10

Who should invest in this option?
This option is designed for members
who are prepared to accept an aggressive
asset allocation which has the potential
of providing higher returns, but also
increases the risk of a negative return.
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5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

AUSTRALIAN EQUITIES - SUPERANNUATION (AFTER TAX/FEES)
AUSTRALIAN EQUITIES - PENSIONS (AFTER FEES)

Summary risk level

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.

The risk level of this option is high.
It is expected that there will be positive
returns in almost 15 (i.e. 14.9) out of every
20 years. This means there is a risk of
losing money in more than 5 (i.e. 5.1) years
in a 20 year period.

# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#

suPErAnnuAtion

PEnsions

30 JUNE 2013

22.0%

25.2%

30 JUNE 2012

-5.5%

-6.8%

30 JUNE 2011

12.7%

13.2%

30 JUNE 2010

12.7%

15.5%

30 JUNE 2009

-16.5%

-18.9%

100%

Minimum investment timeframe

30

The minimum suggested time frame
to invest in this product is long term
(7 to 14 years). Members should hold
the investment for a minimum of 7 years.

25

5.1%PA

5.8%PA

4.1%PA

This is how the Overseas Shares option performed
over the past 10 years#.

25.9%

Invest in overseas companies listed on
one or more overseas stock exchanges.

OVERSEAS EQUITIES

4.7%PA

Strategy

BEnchmArk
ALLocAtion

12.1%PA

This option aims to outperform its
benchmark, the MSCI World ex Australia
Index (70% unhedged / 30% hedged),
over a rolling 3 year rolling period.

AssEt
cLAss

10.5%PA

Investment objective*

Benchmark allocations

29.7%

OVERSEAS SHARES

20
15
10

Who should invest in this option?
This option is designed for members
who are prepared to accept an aggressive
asset allocation which has the potential
of providing higher returns, but also
increases the risk of a negative return.

5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

OVERSEAS SHARES - SUPERANNUATION (AFTER TAX/FEES)
OVERSEAS SHARES - PENSIONS (AFTER FEES)

Summary risk level

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.

The risk level of this option is high.
It is expected that there will be positive
returns in more than 15 (i.e. 15.3) out of
every 20 years. This means there is a risk
of losing money in less than 5 (i.e. 4.7)
years in a 20 year period.

# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#

suPErAnnuAtion

PEnsions

30 JUNE 2013

25.9%

29.7%

30 JUNE 2012

-1.4%

-1.8%

30 JUNE 2011

8.8%

10.7%

30 JUNE 2010

9.0%

11.3%

30 JUNE 2009

-16.7%

-19.8%
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Sector Specific options
and performance

PROPERTY
Investment objective*
This option aims to outperform its
benchmark, a blend of the Mercer Australia
Unlisted Property Index (70%) and the FTSE
EPRA/NAREIT Global Index (30%, hedged),
over a rolling 3 year period.

Benchmark allocations
AssEt
cLAss

BEnchmArk
ALLocAtion

PROPERTY

100%

Strategy

8.1%PA

9.0%PA

4.1%PA

3.3%PA

9.4%PA

The minimum suggested time frame
to invest in this product is long term
(5 to 10 years). Members should hold
the investment for a minimum of 5 years.

10.6%

Minimum investment timeframe

10.8%PA

This is how the Property option performed
over the past 10 years#.

11.6%

Invest in Australian and overseas listed
and unlisted commercial property trusts.

30
25
20

Who should invest in this option?
This option is designed for members
who wish to select a moderately aggressive
asset allocation, which increases the risk
of negative returns.

15
10
5
0
1 YEAR

Summary risk level
The risk level of this option is medium.
It is expected that there will be positive
returns in more than 17 (i.e. 17.3) out of
every 20 years. This means there is a risk
of losing money in almost 3 (i.e. 2.7) years
in a 20 year period.

5 YEARS

10 YEARS

PROPERTY - PENSIONS (AFTER FEES)

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#
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3 YEARS

PROPERTY - SUPERANNUATION (AFTER TAX/FEES)

suPErAnnuAtion

PEnsions

30 JUNE 2013

10.6%

11.6%

30 JUNE 2012

6.4%

8.1%

30 JUNE 2011

11.3%

12.8%

30 JUNE 2010

-1.1%

-0.7%

30 JUNE 2009

-9.4%

-9.5%

FIXED INTEREST
Investment objective*
This option aims to outperform its benchmark,
a mix of the UBS All Maturities Composite
Bond Index (50%) and the Barclays Capital
Global Aggregate Index (50%), hedged to
Australian dollars, over a rolling 3 year period.

Benchmark allocations
AssEt
cLAss

BEnchmArk
ALLocAtion

FIXED INTEREST

100%

Strategy

5.6%PA

6.4%PA

7.2%PA

8.4%PA

7.9%PA

The minimum suggested time frame
to invest in this product is long term
(5 to 10 years). Members should hold
the investment for a minimum of 5 years.

3.9%

Minimum investment timeframe

6.7%PA

This is how the Fixed Interest option performed
over the past 10 years#.

4.7%

Invest in interest bearing bonds and some
indexed bonds in Australia and overseas.

30
25
20

Who should invest in this option?
This option is designed for members who
wish to select a moderately aggressive
asset allocation in exchange for an
increase in risk of a negative return, but
which provides more stability and security
than other aggressive asset allocations.

15
10
5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

FIXED INTEREST - SUPERANNUATION (AFTER TAX/FEES)
FIXED INTEREST - PENSIONS (AFTER FEES)

Summary risk level
The risk level of this option is low to
medium. It is expected that there will
be positive returns in 18 (i.e. 18.0)
out of every 20 years. This means there
is a risk of losing money in 2 (i.e. 2.0)
years in a 20 year period.

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#

suPErAnnuAtion

PEnsions

30 JUNE 2013

3.9%

4.7%

30 JUNE 2012

10.4%

12.2%

30 JUNE 2011

5.9%

6.9%

30 JUNE 2010

8.8%

10.3%

30 JUNE 2009

7.0%

8.2%
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Sector Specific options
and performance
SUSTAINABLE
RESPONSIBLE
INVESTMENTS
Investment objective*
This option aims to outperform its
benchmark, the Sustainable Asset
Management’s AuSSI Index, over
a rolling 3 year period.

Benchmark allocations
AssEt
cLAss

BEnchmArk
ALLocAtion

SRI

100%

Strategy
Invest in Australian companies, usually
listed on the Australian Stock Exchange
(ASX), subject to SRI criteria.

N/A

10.2%PA

1.9%PA

2.6%PA

7.2%PA

9.2%PA

The minimum suggested time frame
to invest in this product is long term
(7 to 14 years). Members should hold
the investment for a minimum of 7 years.

19.4%

Minimum investment timeframe

24.4%

This is how the SRI option performed over the past 10 years#.

30
25
20

Who should invest in this option?

15

This option is designed for members
who are prepared to accept an aggressive
asset allocation which has the potential
of providing higher returns, but also
increases the risk of a negative return.

10
5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

SRI - SUPERANNUATION (AFTER TAX/FEES)

Summary risk level
The risk level of this option is high.
It is expected that there will be positive
returns in almost 15 (i.e. 14.9) out of every
20 years. This means there is a risk of
losing money in more than 5 (i.e. 5.1)
years in a 20 year period.
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SRI - PENSIONS (AFTER FEES)

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#

suPErAnnuAtion

PEnsions

30 JUNE 2013

19.40%

24.4%

30 JUNE 2012

-4.6%

-4.9%

30 JUNE 2011

8.0%

10.2%

30 JUNE 2010

9.1%

11.6%

30 JUNE 2009

-18.2%

-21.6%

CASH
Investment objective*
This option aims to outperform its benchmark,
the RBA cash rate, over any 1 year period.

Benchmark allocations
AssEt
cLAss

BEnchmArk
ALLocAtion

CASH

100%

Strategy
Invest cash in money market securities such
as bank term deposits and bank bills.

5.3%PA

4.6%PA

3.9%PA

4.6%PA

3.8%PA

4.4%PA

The suggested time frame to invest in
this product is short term (0 to 3 years).
There is no minimum period suggested
for holding this option.

2.9%

Minimum investment timeframe

3.4%

This is how the Cash option performed over the past 10 years#.

30
25
20

Who should invest in this option?

15

This option is designed for members
who wish to select a less aggressive asset
allocation in exchange for more stability
and security.

10

Summary risk level
The risk level of this option is very low.
It is expected that there will be positive
returns in almost 20 (i.e. 19.999) out of
every 20 years. This means there is a risk
of losing money in less than 1 (i.e. 0.001)
year in a 20 year period.

5
0
1 YEAR

3 YEARS

5 YEARS

10 YEARS

CASH - SUPERANNUATION (AFTER TAX/FEES)
CASH - PENSIONS (AFTER FEES)

* The investment objectives are not forecasts or predictions. They simply represent a benchmark
against which the Trustee monitors performance.
# Note that past performance is no indication of future performance.

nEt AnnuAL rEturns#

suPErAnnuAtion

PEnsions

30 JUNE 2013

2.9%

3.4%

30 JUNE 2012

4.0%

4.8%

30 JUNE 2011

4.4%

5.1%

30 JUNE 2010

3.4%

4.0%

30 JUNE 2009

4.7%

5.5%
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Equip Financial
Planning (EFP)
The ultimate member relationship
with the fund is through a one-to-one
relationship with an Equip financial
planner. A personal financial plan takes
your specific circumstances and objectives
into account, and provides you with the
steps to achieve a confident and secure
retirement.
The EFP team comprises ten employees
and during the year appointed a new
financial planner and paraplanner. Equip
planners are well qualified, the majority
have the certified financial planner (CFP)
designation, and have extensive
experience to provide advice on financial
matters both within and outside of
superannuation.
During the year, Equip brought together
member services and advice under
Justin Sadler, Executive Officer, Member
Relationships, with the objective of
making the member experience seamless.
A call to the Equip Helpline is now the
gateway to all member support and
advice services, which includes general

information, as well as personal financial
advice delivered by both the member
adviser team and EFP.
EFP established its second regional office
in Victoria, appointing a financial planner
in Bendigo in April 2013. Bendigo is
strategically and centrally located to
service a number of the state’s key
regional centres where Equip has a strong
membership base. EFP’s first regional
office was established in Traralgon, in close
proximity to the Gippsland power stations.
During the year EFP expanded its
traditional retirement seminar offering,
including modules by a psychologist and
an aged-care specialist, who were both
well received. The annual EFP survey
showed further improvements from
previous years, with a large majority of
members satisfied with the services and
accessibility of their planner, and 9 out
of 10 indicating they would be happy to
refer EFP’s services.

PERSONAL (TAILORED) ADVICE

MEMBER SUPPORT AND ADVICE

Helpline
1800 682 626

Strategies for your Equip
superannuation account
Administration support and
information about Equip
FINANCIAL COMPLEXITY
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Member
Adviser

Financial
Planning
Financial plans for
all aspects of your
financial life

EFP assists members and non-members with:
making the most of your super contribution levels;
optimising investment choices and strategies inside
and outside of super;
planning to achieve lifestyle goals in retirement;
ensuring your assets are protected; and
maximising Centrelink eligibility.
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Financial report
HOW WE PAY SURCHARGE
ASSESSMENTS FROM THE ATO

These highlights from 2012/13 demonstrate
Equip’s financial position.
The full report is available to members
via the Helpline 1800 682 626.
RESERVES
Up until 30 June 2013, the fund had an
operational risk and general purpose reserve.
Recent regulatory changes require Equip to
maintain an operational risk reserve from
1 July 2013. To meet this requirement, Equip
has revised its policy for the management of
reserves and created an administration and
general purpose reserve. At 30 June 2013,
$2.681 million was transferred from the
operational risk reserve.
To comply with the relevant APRA Prudential
Standard, Equip has committed to build the
operational risk reserve to an amount of at
least 0.25% of all member entitlements,
within three years. At 30 June 2013 this would
equate to $13.9 million.

The reserves are currently invested in cash.
During the year, the fund utilised the
operational risk and general purpose reserve
to fund the trustee for special project costs
not otherwise covered by fees received from
members and employers.

SELF-INSURANCE RESERVES
Self-insurance reserves for death and
disablement cover are maintained for certain
defined benefit members. These reserves are
managed in accordance with the defined
benefit investment strategy.

THE BALANCE IN EACH OF THESE RESERVE ACCOUNTS WERE:
2013

2012

2011

Operational risk reserve

$3.800 million

$9.159 million

11.488 million

Administration and
general purpose reserve

$2.681 million

-

-

$14.344 million

$12.756 million

$13.130 million

Self insurance reserve

Even though the surcharge on
superannuation contributions for high
income earners was abolished from 1 July
2005, we may still receive a surcharge
assessment from the ATO for surcharge
liabilities a member accrued before that date.
How we pay the surcharge depends on
whether a member is an accumulation or
defined benefit member:
if the member is an accumulation member
we deduct the value of the surcharge
assessment from their account; or
if the member is a defined benefit member
we charge the value of the surcharge
assessment to their employer’s employer
benefit account. The surcharge will then
build up with interest and the final amount
will be deducted from the member’s
account when they leave their employer; or
for a defined benefit member with an
additional accumulation account, any
surcharge assessment can be applied to
the member’s accumulation account.

TRUSTEE EXPENSES AND
LIABILITIES
The directors receive remuneration from the
fund. The directors and the trustee may be
reimbursed and indemnified (protected) by
the fund for all expenses and liabilities which
they incur in administering the fund.
The trustee has also effected trustee indemnity
insurance to cover the directors, other officers
and the fund in the event of claims.
However, this does not include:
liabilities arising from fraud or dishonesty;
and
amounts, such as penalties, for which
indemnification is not permitted under
legislation.

46

UNIT BUY AND SELL PRICES
When you invest with Equip, your money buys
a number of units in each of your nominated
or default investment options, which is the
unit price with a ‘buy spread’ applied to it.
We apply buy-sell spreads to the mid unit price
calculated for the various investment options
to calculate the unit ‘buy’ and ‘sell’ prices.
You buy units at the current ‘buy’ price. The
difference between the buy price and the
mid unit price is the transaction cost.
You sell units at the ‘sell’ price. Your account
balance is always based on the unit ‘sell’
price, which is the amount you would receive
for the units you hold in Equip investment
options should you receive a benefit payment
or rollover to another fund.
Unit prices go up and down according to
investment performance and the unit price
of an investment option will fluctuate to
reflect investment earnings (which can be
positive and/or negative) and deductions
for investment fees, costs and taxes. These
movements are ultimately reflected in your
account balance.
Our latest unit prices are usually updated
on our website by 10 a.m. on the second
business day after the business day on which
they are calculated. The publication of unit
prices might be delayed as a consequence
of abnormal market conditions or system
failures. In such circumstance Equip will use
its best endeavours to publish unit prices
as soon as possible.
The unit prices are calculated after an estimate
of investment fees and taxes are taken out.
These estimates will be adjusted as information
becomes available for the calculation of
future prices.

STATEMENT OF CHANGES IN NET ASSETS
FOR YEAR TO 30 JUNE
2013
$ miLLions

2012
$ miLLions

4,894

4,794

48

35

-

-

363

384

-

-

Accumulation division – transfers in

64

59

Investment revenue

817

46

1

2

1293

526

Investment expenses

26

20

Administration expenses

22

22

Net assets available to pay benefits at
the beginning of the financial year
PLus

Member contributions
Spouse contributions
Employer contributions
Defined benefit division – transfers in

Other non-investment interest
total income
LEss

Insurance premiums

11

9

Pensions paid

28

29

322

307

0

0

Member withdrawals and deductions
Superannuation contributions surcharge

110

40

total expenses

Income tax expense

520

427

net change for the year

774

100

5,667

4,894

net assets available to pay benefits end of financial year
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Financial report /cont.

STATEMENT OF NET ASSETS
FOR YEAR TO 30 JUNE
2013
$ miLLions

2012
$ miLLions

729

681

invEstmEnts

Cash
Fixed interest

787

756

Property

479

428

Australian equities

1,595

1,404

International equities

1,535

1,197

Defensive alternatives

199

74

Growth alternatives

370

313

Cash at bank

30

26

Receivables

35

25

othEr AssEts

Other

4

17

5,763

4,919

Payables

33

19

Income tax payable

14

2

Deferred tax liabilities

49

4

total liabilities

96

25

5,667

4,894

5,646

4,872

21

22

5,667

4,894

total assets

LEss

net assets available to pay benefits end of financial year

rEPrEsEntED By

Liability for accrued benefits
reserves
total
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General information
THE ROLE OF THE ELIGIBLE
ROLLOVER FUND (ERF)
An ERF is a fund approved by APRA, which
can receive benefits payable to members who
cannot be contacted or who do not respond
to letters regarding payment of their benefits.
They are designed to hold lost member’s
money and generally have more conservative
investments than other superannuation
funds, which may result in lower returns.
We may pay your benefit into an ERF if your
benefit:
is less than $1,500; and
no member or employer contribution
transactions have occurred on your
account in the previous 12 months; or
we have lost contact with you.
We will write to you before we transfer your
benefit to an ERF, giving you 30 days to
increase your balance above $1,500 if you
choose to.
If your benefit is paid to an ERF, it will no
longer be with Equip and can only be claimed
by contacting the ERF it was paid to. Any
insurance cover you had with Equip will
cease. You will not have any claim against the
fund once your benefit has been transferred
to an ERF because your membership will
have ceased.
We have selected AUSfund as the Equip ERF.
Contact details are:
Ausfund
Level 31, 2 Lonsdale Street
Melbourne, Vic, 3000
Phone: 1300 361 798
Subject to the conditions above, Equip may
make annual transfers to the AUSfund ERF.
Being transferred to an ERF may affect your
benefits because you will become a member
of the AUSfund ERF.
If Equip can provide AUSfund with your current
contact details, AUSfund will provide you with
its current Product Disclosure Statement (PDS),
which outlines all the operational details of
its fund. You can contact AUSfund for a copy
of its PDS.

AUSfund invests your benefits in a diversified
strategy, with approximately 57% in growth
investments and 43% in defensive
investments. You should evaluate whether
the strategy is appropriate to your specific
circumstances. AUSfund does not offer insured
benefits in the event of death or disability.

MEMBER PROTECTION
During the reporting period, member
protection standards provided that, if a
member’s account was below $1,000, it was
protected from fee erosion. The rules provided
that the amount of charges that could be
deducted from a member’s account balances
if below $1,000 would be limited to an amount
generally not exceeding the investment
earnings over the relevant period. Certain
fees, such as insurance costs and taxation
could still be deducted from a member’s
account even if the balance is below $1,000.
The member protection standards have now
been removed with effect from 1 August 2013,
the date that Equip introduced MySuper.
This is because the MySuper fee rules (which
require all MySuper members to be charged
on the same basis) and recent changes to
Lost Super effectively make the member
protection standards redundant.

LOST MEMBERS AND
UNCLAIMED MONEY
You become a lost member if mail sent to
your last-known address is returned at least
twice or if we have never had an address for
you. When that happens, we notify the ATO
and your name is added to the lost members
register, where you can obtain information
about any superannuation benefits retained
by funds that have lost contact with you.
If the amounts payable to you become
‘unclaimed money’ (as defined in
superannuation legislation) your benefit may
be transferred to the ATO where it is held on
your behalf until you claim it.

In general, your benefit becomes unclaimed
money if:
you are a temporary resident and have not
claimed your benefit within six months of
leaving Australia; or
you have reached age 65 and not
instructed us about your benefit and we
have not been able to contact you for five
years; or
we have not received any amounts into the
fund for you for at least two years; or
you meet the definition of being a lost
member who is uncontactable or has had
an inactive account for more than 12
months and your account does not
support a defined benefit interest and is
less than $2,000 (proposed to move to
$2,500 from 31 December 2015 and to
$3,000 by 31 December 2016); or
we don’t believe it will be possible to pay
your benefit to you in the future; or
you have died and your account has been
inactive for at least two years and we are
unable to ensure that your benefit is
received by the person/s entitled to
receive it.
From 1 July 2013, interest will be added to
payments of unclaimed money when claimed
after that date.

TEMPORARY RESIDENTS
PERMANENTLY DEPARTING
AUSTRALIA
If you entered Australia on any temporary
visa which has expired or cancelled, you are
eligible to access your benefit from your
super fund under the departing Australia
superannuation payment (DASP) condition
of release within six months of leaving
Australia. You will receive an exit statement
providing details about your payment.
Generally, any benefits not claimed within six
months of departure will be transferred to
the ATO as unclaimed monies. The Trustee is
not required to provide an exit statement to
you when your benefit is transferred to the
ATO (and it relies on regulatory relief from
the Australian Securities and Investments
Commission for this purpose).
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We will, however, provide information about
your benefit if you enquire about it in the
future. You can then apply to the ATO for
your benefit, less DASP tax. Interest will be
added from 1 July 2013.

PRIVACY COMPLAINTS
If your complaint relates to the way your
personal information was handled you
should contact the Privacy Commissioner at:

Your benefit will not be sent to the ATO if you
have not claimed it after six months if you are:
a current or previous holder of a
retirement visa subclass 405 or 410;
a permanent Australian resident;
an Australian and New Zealand citizen; or
a holder of a permanent visa.

office of the Australian information
commissioner (oAic)
GPO Box 5218, Sydney NSW 2001
Phone: 1300 363 992
www.privacy.gov.au

PRIVACY

Enquiries

Equip is required to comply with the Privacy
Act 1988 (Cth) in relation to the collection of
personal information belonging to members
of the fund.
A copy of the Equip privacy statement is
included in the Equip product disclosure
statements. A copy of the Equip privacy
statement can also be down loaded from the
Equip website or by calling the Equip Helpline.
Members’ rights include the right to:
complain to Equip if members believe that
Equip has improperly used or handled
their personal information; and
make a formal complaint to the Privacy
Commissioner if members are not satisfied
with the way their complaint has been
handled or the outcome of the privacy
complaint.
Any concerns or queries regarding privacy
may be directed to:
Privacy officer
Group General Counsel and Company Secretary
Equipsuper Pty Ltd
GPO Box 4303
Melbourne VIC 3000
Ph: 1800 682 626
Facsimile: (03) 9245 5827
Email: www.equipsuper.com.au/contact
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OUR ENQUIRIES AND
COMPLAINTS PROCEDURES
If you have any queries or concerns about
your superannuation, please contact our
Helpline on 1800 682 626.

complaints
If you have a complaint or are not satisfied
with a response to a telephone enquiry, you
can use our complaints procedure. Whilst we
prefer to receive complaints about complex
matters in writing, complaints can be made
either verbally or in writing to:
complaints officer
Equipsuper Pty Ltd
GPO Box 4303, Melbourne VIC 3001
Phone: 1800 682 626
www.equipsuper.com.au/contact

UNRESOLVED ISSUES
We always try to resolve any complaints to
the satisfaction of all concerned and in the
best interests of all members. However, if the
matter is not resolved to your satisfaction, you
may take the matter to the Superannuation
Complaints Tribunal (SCT).
The SCT is an independent dispute resolution
body. It was set up by the Government to
assist members and beneficiaries of members
to resolve certain types of superannuation
complaints that have not been resolved by
the Trustee to the satisfaction of the member
or beneficiary.

The SCT can only assist you to resolve a
complaint if you have already made use of the
Equip Enquires and Complaints procedure.
There are restrictions on the SCT’s jurisdiction
for some types of complaints but the SCT will
be able to advise you if they are able to hear
your complaint.
There are time limits on when you may make
a complaint to the SCT, which depend on the
type of complaint. For complaints relating to:
death benefits – generally, within 28 days
of receiving the trustee’s final decision
regarding the payment of the death
benefit;
disability benefits – the time frame
depends on whether the disability caused
you to cease employment or not, and
whether the trustee’s decision was made
before or after 1 July 2013;
other complaints – generally within 1 year
of the trustee’s action or decision
Please refer to the SCT for further
information (contact details below).
If the SCT accepts a complaint it will first
attempt to conciliate the dispute and if
conciliation is not successful the SCT will
formally review the matter.
The SCT’s services are free and the contact
details are:
superannuation complaints tribunal
Locked Bag 3060, Melbourne VIC 3001
Phone: 1300 884 114
www.sct.gov.au

FINANCIAL OMBUDSMAN
SERVICE
Equip is also a member of an external
dispute resolution scheme called the
Financial Ombudsman Service (FOS).
In some circumstances you may be able
to refer your complaint to FOS. This is a
free service to you. FOS can be contacted
on 1300 780 808 or fax 03 9613 6399 and
its website is www.fos.org.au.

Service providers
and specialist advisors
MORE INFORMATION
ON YOUR SUPER
Equip produces a wealth of literature
on members’ superannuation. Information
on superannuation and insurance benefits
is set out in Equip’s Product Disclosure
Statements. Members are also sent an
annual members’ statement.
other documents regarding members’
superannuation and the way the fund
operates are available on request or via
email www.equipsuper.com.au/contact
and include:

Equip retains specialist service providers to help run the fund. The following organisations
provided services to the fund during the 2012/13 financial year:
Actuarial advice

Mercer (Australia) Pty Ltd

Administration services

Mercer Outsourcing (Australia) Pty Ltd

Asset consultant and investment advice

JANA Investment Advisers Pty Ltd

custodian

National Australia Bank Limited
(Asset Servicing Division)

External auditing services

PricewaterhouseCoopers

indemnity insurance for the fund,
its directors and officers

Chartis Australia Insurance Limited and
Chubb Insurance Company of Australia
Limited (to 4pm, 31 January 2013)

Equip’s financial services guide;

Liberty International Underwriters,
Zurich Australian Insurance Limited,
AIG Australia Limited, Axis Specialty
Europe SE and Catlin Australia Pty Ltd
(from 4.01pm, 31 January 2013)

the trust deed;
the latest audited accounts and auditor’s
report;
rules for the appointment and removal of
trustee directors;
the most recent actuarial report;

internal auditing services

KPMG

it services

Southern Cross Computer Systems

Legal advice

Clayton Utz

Equip Activ8 fact sheets and quick guides.
Equip publications, education material and
forms can also be downloaded from the
website www.equipsuper.com.au or request
them via the Equip Helpline.

DLA Piper
Greenfields Lawyers
Hall & Wilcox
HWL Ebsworth Lawyers
Lander & Rogers
marketing and design services

Coolwise Creative

members’ death and disablement insurance

Hannover Life Re
CommInsure

members’ salary continuance insurance

Hannover Life Re

tax advisers

Ernst & Young
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Equipsuper superannuation Fund
33 813 823 017
ABN
SPIN
EPL0100AU

head office
Level 12, 330 Collins Street
Melbourne VIC 3000

Equipsuper Pty Ltd
64 006 964 049
ABN
246383
AFSL

mail
Equipsuper Pty Ltd
GPO Box 4303, Melbourne VIC 3001

member services representatives
Helpline 1800 682 626
Fax
(03) 9245 5827
Email
www.equipsuper.com.au/contact
www.equipsuper.com.au
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